[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

VFAY a0 (Y (5o lack alba (50 93 (Sl y3 Fa ) g (@UAI (Sl dlas

ST (TN Cudad b owinS 30 (Slo jlw Slas (e B3
Rl sew 59 wiiin b slow S (S, 40

Yoo, Vo

R 953 sl
0 S

VU (IS S5 kS (b 5l el (Slees el Sols LSS slaslis 5 (350 1 e Sl oy (Slosle clae

aalllan ol Cin el ol s 2l 3l Slapiean 53 5L 3550 Sl e (s3lediesl sl SL5 Ol e
gl (S 5 oy aalllas pl 53 s Ol len OLSLHS ()8 S5 S L ads S Slesle Sllae Lol s
S eslial U Laesls i Olsasl (g lacd e g, 40 45 s g Slal gd 3 55 Olislew G OUSLIS 518 YPA Lol

gl 53 G WY) dso s PE/Y 53 (5 0 QLSS (0)lS (S5 oS Ls 8 ot (blinad 5 ho 57 5Ll 51 (650 ¢
stan o 53 (a5 VA) A3 FIA 5 o lanls el 3 (S Y0) Ao s3 WY i lan T o 53 (5 F1) o )3 1# s e
5 oo LU S S5 CadS b lass 5 s slaae 3 Glosle Clae SThsl p sls 0Les baasly s cdls Sl 3
O e el €305 55y 13 i B 68 LS kS b 355 ol cllis o o5 0T 51515 3 5ms ls_ins

Aled e s o SRl (8 (S5 cadS oS Glosle o psgie 4 b Lok les

Ol (L8 S catS (Slesle cllas 1 gads 0831,

Olios o315 3LaBl 5 Ly e adSiSls Ll |
Olvos oS5 3LaBl 5 g pyiba s dSESNS ¢ i gl o ke (61 S5 (g gl |
CAVEYYOAAYY 1l b el o paae 65 S wliaddl 5 o pae suSaily e sy (e 1 LD ¥
Email: mardani552@yahoo.com


mailto:mardani552@yahoo.com
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

e OLSHIS Ha 6,18 (Sud) cudas b oudiS ju (Sl jles cullue (s bold ) 1) )(Sad 9 Adaws ol jusf e oA

e mss e ol s arass claayl 5 s
5ol Olesl 53 (518 b 035 wliaie 31 OLSLIS Sl
2l bl OF 5l culs, il IS (3 mls b 5t
i 3 Sl pad wh e Dl ) < 5S op!
3 oML il Gl dlse Doy aliaie i omjs Slie
2 (0) XS o glad LSS S Ol Gl 1 mb S
2308 Gl 5l Sllae oS8 ls las
S o blaal s e Ul L Lass Llize Ly,
Slole slacdls o3 i 5 Slae 51 480
3 Sl S a2 QLSS L g ke DL 5 La ki o3 54
Al DBl s plml 5 il (’Tﬁ S, gl sS
35 LS, el CB3L S las ol e oolsa
ol OUT L Ol e Sy O34 wliate Olies 340
il Juls clae 3l sl Sl OUSLS 8 LKs
23 LS e B e BLI 5 O Loil
el 5 sl e (e Do ges w25 b el pd ey
Gl s b Sl olele L3 OLSLS ass
LT &S ol gme ol @ Oloslae 3 OF (glasgas 5 SJlae
OT sl e &S Wlos sy ol il 5 a5 5550 A3 O
QS L aVsle S, &5 O s sl ol Cule,
e w8 (@Bl 53 (F) 258 00 Ol plonesl i o
e s e el S ke G Olle s
5 LT3 s S 4 QLSS (gl il ol
s B QLSS o8 ey pl s s S
o Glate ad B30 L L o sladely 5 Lol
s ST edlad sl OLSHIS sl sladaly 5 Lasliy s
2l SO Ll s el peea L OLT sligns 4 el
Cute Slosle Slae o a3 OLSLIS ol STysl il
S il plndl 3 OLSIS WS a ( Jlie 3 s dals

dedle

s Sles o b aolosle Glaal 4 slaws o550l

2 ol ol el B e a0l s Jels Ll (55,5 s
Gy Coal 3l oklay Ll Sleds L;La;;uju
2 eples 4 bl ol sl (V) 3L o Sl 55 5
LSS ogas 53 (8 S5 cuiS 5 e 05
G mpdke e Sl SISO LS e bokules
3L K Olpea OF a5 e Ol cpl s Tl
525 b sk s elsen (Ll glaes S sl ol
55 Ol 23 53 e (1) el 3 - an ilisie Ol
e Sl ensn Ol W8 Sl sls e 28 e sgde
@sle Erss s sl e Sl 5 Jsel ;4_5)’\.:]\@_}
3 Al @¥ole wsls 5 plad wW¥ole oy e 5 (oS
3 @ bl s dalane (S5 Culg e 5 AWsle Jis
e B o s sl (7)) s sl i olaz]
Slile Slas oMol it sz b dal,
e 5 S olesle 53 Sl ale (F) 55 e aslind
OF DL, 5 olosle il 5 W 53 s Jelse on5
Ol caley 5 Sae 1 &S5 L Ol e oS (ysbay (o
Culg L3 s Olesle L3 OLSLIS (Bl Sl go 15 e
Sl 5 Sy G s (1) S sl 3 1 O i s
Gl s s Sl da a4 ) e I S0
D3y Vle slas Gl Sllis (V) WS e s
5 Ml Lo 5 G5t sl (bl Larass slaay)
e | b e Slsle gladls =L S
2l 255 Bl s el dre @S sl
oLl slaas, U bis, Sl ol 3 G b
el ol gl sl parass Slaeas & 5

Ol Q.:L&) 3y98 3 JJ.% &LAQ}LA-; ‘C;b ).:}Ju'}.ij

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

09 éﬁ.‘lﬁé)ﬂjé)‘i‘@|ﬁl@

S ol pslte dulp S (S (S5 i OT 0538
B ol IS T 53 LS, Ll Comdy 3,0i JUs &
ol 5 palle 5 5 Ll S Glacaad o IKs, cnl
oo At o Wl Tl K e )8
LS G Le 53 gl 35S il S SUS
delool Loyl o 5 b iy (gl B Cm b 016 (2 e
ot O 5l ol o oS G(0)) Wl 55 (lS
oy ) A dale lS Okagles 3 OLSS
kS 5 Sl s &S das e 0L 0556, Slals
Loz gy O Kiass ars 3,50 ealie 51 5 S
S s s Sl Gl Obe gl b S ) sbe
Slosle las Bl 5 (1) Ol ey 0SS5 53 lesle
e 48 I3 s 3550 (V) LSS cnl 53 sse e b
e s aVsle s, S a8 5158 58 6K saallls
Sosere Bl a4 e boluolen OLS L Gams 5
S| oS Lo yod oMol Olidne (i oen (1Y) 355 0 OLT
53 0S5l il bl e OUSLS ()8 (S5 cuisS
S ol a abie LI OY) Ll s IS aslsl gl OUT
s walis 5 Cgllae 5 sl STl e, o laia
S, s Ses 5 @8 S5 cwis s Sl
2Lkl walg 5o pge cpl 5 AL DS S Ladk ey
S ol ars by A8 Shaly s Sl 4 olas
Sl et JS5 ol e Ll sl
SelS b s Gl w0 Oty 3 1y Olesle &S dizes
cwiS 5 Slsle clae glaad) so ol p'Y S o axlge
o LB s oLl ok les OUSLIS 5 ()8 S5
ol Gl Cer s romly 5 O b by belye
Sl b pmmecads ledst €] 3 OIS, glacstiall 5
el o8 e e 8 CasE Ol e G ) anelr
sy pde L Riass wig opl o il Slallas

53 Ale o 0Ll oBs 5l eisd axlge 5210 Lol
Sop e 2B i 5 (V) il e bjieSs> Ol
ool 48 SLSSIS &S 0T B (%) 555 o Olojlas 53 4345
st ldal a glaws jo 1 Obsle S o e o
S S el sl pl ST epl o () S e (e s
SIS 4 el ok 3y AVlel gloged 4 OUT L
3 Obe L3 1wy e Sl e B Wps e eSSl
53 dled el OLSHIS B i 5o (V) s 18
AT o)l las Jsol &5 ler S & Jsiie Slojlas
sible 5 (Sl laslid Sl (g ms s 0pd 00 Sols,
o2 Olesle > e Jsol o8 a5 LS e 13
4 g s (s Lol b sl s 0SS s
(A) s sl a0 0 05500 o 5 LS
w5 3ypm LS enalio 5l s (SCoalaly e
ol 68 S caaS oS 3 okl Ol e
2 OLSLS & el Glesle Kan b 5l o SSLles o pge
et 3 WS o o S5 5 S g bl OT (sla
5 0SS e 03, YU Gk Sl olesle Lase i ol
A Q) Ll SRl 0BT b i Ol D pal
st 5wl e S8 S S Ko
S Kap s guls ole 5l S Olgsa S
5 00 bl 5 QLSS Ol g ged o go daOlojl
shezls, Gl Gln paehe nl 4 ars S ke
el ) Sl a3 OUT cilagSS 5 ol LSS
Oy e OLS,8 ()8 S5 CudS 5 L &S O
e Sobew g0 il 55 1 OUT Slay 5 e Sl
Glosle @8 SL5 CuaS & sse LBl i Ol e
2 0T AST 5 S e Ol 1) 0SS s g oS S
S g gl cols; O Sl culs, sl

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

e OUS,IS 3 (6,8 S0y CudS b oudicS ju il jlos cxllas (s bl 15, (Sad g JAduw (o yas) e -

0 oS el 53 458 Y0 el weliin o0l .(00)
b e e FO-YYO 51 0T o e amsls 45 ol (glax s
B S5 aS ol sl o b oS o 5l au S0 gl S
CodS Cose ol 4 s o ol spta 1) e, O
5 olan T g (Opllasl ol 3 ) S5
ST A Sl S Ol el easdees g3l St glhae
38 o 5 sl 350 VP Sl 5 i 5 WY E e
S O b ) iyl Sl eliel g Siass,
O gl Lo 5 sSde oty oLl 5 2ls) 3503 o5l
sl esd 3l i sk e oS cl edd o
o DLl diled gad salinal s S SWT a5 5 1y
Alazsls pdhel +/AF aliin gl 15 W
s ot 4 L 01 gl Kiassy 58 Gehow cnl )3
dzs O350 iy b3 1 OF Gl 5 3 se0 S Lgea
Vool @ alii &S s d\yé;)j Cwd dy 4/AY
S5 S 15 sk Jass LSS 51 L8 V0 Ll s anis
et 3ol Lo plonil 0ga3l L Y 51 ol il
o I laly s A ale D Shenes
S opl L3 ekd eslinud gladeliin (gl
b S o g Sl GL:» i 0 el Aslul a8 s
003D blaxal 5 oy bl Sl eslizad b laesls .
SRl s (st 05 S5 5 Opo g Stser oo
BTSN P-value) Las |l YA il 5 SPSS
ClamMe cole glialy 5o (Wd Bld s pas ool s
e 5 Oliwslen B! wzaS 5l Kiasn (O
Ole OLSLIS (gl 1y Gaioss hlakal 63 503 o3l S Lol
3 Sl e dal e o8 8 oS sls BT a1y o3l cpl 5 3503
Olaabl OLLl 4 opaman s OBl all addllas s &S5 5
5 Lle dalp Ll e Siags 55 SleMbl & A 63l

.Muumﬁ@&ﬁwgﬁvu;s@@g

L osbole Cllae Ol bLIL vy 50 e stalgd
S AE axlpe bolwlen OLSLE 55 ()8 SU5 cuas
4 oagel pade Sote b Gaid il il gyl
O Bl Gt Bda b LSl Gaallae sl e
OS5 3 (S S5 CuiS 5 03, lole e
Al Ol ey

SLIE-TS

sk amlr (Steer 5 o s gadlas ol o
Hov e Sl G s LS OLS)K gadsT Ll
Syt amals O 5 e Wged 5 Loy Sleal g3 o
S8 Y0 eled 4y addlae opl s s Obsal (g led o
Sladebion ;s g Jeld ) She Olsley 3 &8 SLSLS
e P R FUR L I R N
5 Sl Sle (i gmer Slatis glaasliio g,
Slasin  galin,, Lop 8 Su; cws
($3laBl Conds (Al mlaw O gaile ol
e ganliln n g ol a5 plisial Cons s
5 ool 0 al Moorman  Niehoff Lo g bl
3 Sl (s saae o 1 Sdlae sl Sl
OF) Aas o 513 i 3550 el

O &SI e 53 48 Y Jeie bl
ol ol A Sosen O glayS o ol Gl s
o3 ) 3 Y Y PO Gl 5w oS A 5 oS s
S e 6 Sl ek L LS de wlie il
O VD) el ol UL 15 Okl OUSIS & o
ooy sl cpl ol Siass 5 G cpl )
O35 3 So e L 0T bl 5 350 35 e s
oS el 3551 s 4 VAN Olpe s LS W

sld b ODes 5 g Oliss hus 8 S

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

hY éﬂiﬁé)ﬂjéﬁ‘@|x|@

dﬁ.«r DL (J.Q.) \‘Y’) M)) \¥d LJG..&):A dﬁ.ﬂ BL (J,u \VY)
FIN 5 ool mlaw 53 (5 Y0) doys WY o shlas s
J‘LL"“ el als )“)3 u}.ua.a Cjﬂ.w BL (J"-' \/\) .L.p).)
53 (/YA £9/YY) 0,0l 080l cp 5t ls OLES Waasily

doys FYIY 53 g LS 8 Sy cais

b S meoad) s 5S & bppe Slosle Slie sasliin
O nieS 5 tibpe G3soe st 05k pde by
Sl B8 Glex s pde a0 S 4 bge (V/OA £0/07)
Sy as e Sl e RS ol edd A Slesenss
A G SN S gelde 55 axes
NJ" S0 St S a by e (/XY £0/8A) 6 pab Sl
£4/FA) O o 5eS s (S o3 wlSer Sole 350
5 SNS Sppon bl ) S 4 by (V/0Y
3Gl s s Sl 5 o Sle g (il CX S
ol 53 8 Su5 catS 5 Slsle Dl slag S

J}J:J eJu«vJY 60)1.4)*:

51 814 3md sloms S il 5 i ils Y (gt J g

315 ";.\JJ’ oS g Sl las ‘5‘.&4.3;

S
)L.'J

oSSl 6

C/VY Y/a¥ el sl e H8 (g0l -

*/AD AR JL s R L;':.S-\JJ.; Olyee —

A'%4 Y/¥ aYsle 2B > rjja.»du -
e

sl
slsls

V7N Y/YA L;élijé LSL“J"H u‘ls ))194{ _
sl YL VS o
YO YO | st oS o elesl -

Ll Yo e L3 o

V0 ol 58 Glaasliin n Ol Sl &S cpl 4 a5 L
oot 5 AN 5 sl g Siasn 4l LOT
Gl andllas 1ol opl sy e 1) Lol sdse
S YPA Sl eds Jotl Sledbl g5, esls s 5 i
FLE e laan jogat s laasl Al el
(o3 FOINV i3 WVE) o5 LT o i1 a8 sls oL OLs S
Sl dad glaana, 3 5 (Lo VAT a8 YY) el
23 b g e Slasiin sle Lles sy (doys ATV a8 YYV)
Lgd e MoV (o lad Jgde

OL.SJ‘S d’uw 6\.&};4'5& - ‘50)L~5 Jj-\>

Loy sy g
(Jl) oy
v\/¥ A¥ Yl 5eS
A/ Y4 Yot
Yo/0 00 L
() 5 seils
¥ /4 AY VoSl oS
Yanv \YY AREAIN
V¥ oy VO Sl 5 e
u)L.MCEM
YA AY L3 G s ol
ov/0 \0f il
VV/$ ¥ SV 5 el G
obasl Cons s
\o/f fY e
VY/A 140 Lo g2
\\/# v\ - 30

Yo/ a¥ P
% I\ Sl
WA A b

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

e OUS,IS 3 (6,8 S0y CudS b oudicS ju il jlos cxllas (s bl 15, (Sad g JAduw (o yas) e Y

o
S Okles OLSLS Syl e ol iasg s
CoiS L lss 5 s b s bl e
e SRSl sy sl e (galad RHE S5
3 Salp Oheoley 5 0SS By oS syl e bl
5o Obl (8 S5 cuiS S e bl ) Slas
Al SRS
S aasl Ol 0LKes 5 Nelson e fpen 3
SO el s Glas, s s e Soley
Sl s ol 0T gl > ol ol Lalse 5l OLS I8
Ol & G 33,8 Ll LSS ol Sdlas oS
Lobesle 5o LI aslal 5 0dle 4 s 5 gl o Slgats
5 6 gadlas el (A) LS o elesl 5k
S5 kb 5 Slle clae 5 Shsl o il Ol
bl sl g 5 Shuslen K OLSLES s caeds
OLS,S oS, a5 (gusba )03 2y Llsime 5 i
sl wils Slole cllie 51 les Shsl ok ley
O s e rl.l."e\ 555 L8 Joe Sl Cdsr S5 S
2 Ll bl Slie & il aen S5t Wsw
L plol Olghol g 53 (lanlliae il axdls Lok lag,
e a3 Glesle Slae S sl 0L O s
Gty Okjlen OLSLS o Jad emal L el
S, LS, 4 Jl5lgeas gy Sl atils sy Sl pme
by S ki il Llacdls el e 51y shlae
Shysl Ol S0 gasdllas 55 Ll L Wsg o350 40
S el w8 s Gl Sllae Sl ols)ls
2 el ragn glaadl b oS Sl sy bl 0L
sead Slosle Cllae 5l Oliw by OLS IS Sl o et
LS s S5 ke gadllas gbaasl (V) s
s clos U bl cle Shst byl e

sy Ol s ged sl Ol S (S5 pole olS2ls OLSLIS

VYT | s s s Laddle )6« -
Lol ol & oa Sose
S 2

/0¥ YV | ol gl B Jp amiber -
o Ok il anil s S5
o3 n aalsl ol 5y B w

¥ VM | e slp oS S e L -
Ll (0 5 s s yls
R S
LVAZ Y/ Slolae b e 8L 5 G pd
wbls

sy a1 S a4
cale S flie i
5l

JEAN LYY | OIS gl bs S -
2o bl el S
edle 5 et slac
L ‘..u..:)'\ C)l;‘-

Slole Sl Sl o o 55 of Sl bast s
G S5 CiS L oGlugy s s glades o
e gl Ole Ll 3505 355 Jls pme 5 Cude (gabail
e s s me LLILE IS S5 cuiS b el

Sgh e odid Y gesled Jydr 5o Syl oyl ‘,S‘Ji"
b Sl clis gladas o bLLI— ¥ gojled g

G Su) kS

Sluss | P | oW | Sl Dl
AAY | v | agesy | T

oY et vy | P

SO, sl e et D S, Osesl ol

Y s =0 PA) 0T galasl Cars s b sl Slas
S5 il b8 (SK5 CuiS ez 5 (P
sl Jﬁj}\)&xﬁjw‘ ."' .]au)\ (P: o/e) JF'/'V?)
QL'S)S L;;—LJW sthﬁx;n JiL‘" L JaL:J)\ Q:’.\ L;J

Al el

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

ay éﬁ.‘lﬁé)ﬂjé)‘i‘ u_'ﬂ‘,:ﬂd.\.me

0 g el skl de s B L sees
Say psle oKy 0L L3 gpln rler) anllas
5 e bl oS sl 0L lles 5ol pl31 Ag e
3 s mhw (Gl e OS5 sl
rmen (V) ol a3l sy Sl OUT s el
Sy pske SRl QLS Shosl o g 53 sl oyl
OV) 258 513 56 5550 oa Slosle Sl 51 0L S

5 OLSLE ate STysl candllas cpl 53 oS ol w4z g5 L
G (S5 kS Gl e Gl 5 s s
S LS a8 e blazal e Koy sl odd OUT
05 G e p et 3OS, Shsl s Sz o
S 4 Olg e OUT (S S5 i s g 5 L Laes
Ol los (1 Sty sl Slsle ane s 3l
35 o slgeiny Ok las Ol e 4 w0 sdle a3l s
O s 5o Slass 5 s Sl Sl glaly 55 6
55 ,Nas bl slaa g, 5 aesls flol & s a5
355 pleal OLS S s

S dal asls Sobe b Lok leg O pde pimen
S 35 Sl aliaie sl 3l 6w 5l Glos sl las
L 4 S w4 pased wlie (5 15 55 05k ey,
L8 oo, OF 5o e O glasles s Las il
Ll adls Sl s 5o 1 4SS el b Ol e K03 (g5
4 Cude As L OLS IS (gl gy clae Shost (2ul58 L oS
bacstls 5l obT 31 o o S oloslee 5 OlzwaVL
ol mlol bl sl gl Ko 5 Slad s
S Ol Sy Slae S cllas Sl o e |5
OLT LS oo 3 osthae (6508 o &1 e QLSS
S el sl ol SEasn (o s b 0 e
Doped @l o S e barls 5l S
rl;_;'-\ S 8l s S, AlS S el il
© OUT LIS Jases 5 diS Sl 5 45,8 el thias o

oS s e culs, b Slsle Cllie dbs 4w oS
sl (K o 3l (VYY) Llazdls s gxe (gala
Oss b s sl ed 3 (5505 gadlllas
clde 51 Oliasley 0SS Shost sl OLES S5l
Solssre sebaly OUT Slojle e b i85 Sl
2 oSde gladas 3 Slle Sllae Sl 5 sls s
wils cte U LS 68 5 Shes 5 i gla 2 S
sodlie sl edd S5 sylse  edle LOA)
Oliis 4z 5 2550 o8 (5,503 655 43 DL 5,508 050
0558 53 gl el b Ol oS (g 5bay (ol ooy
syl sse cow Sllae Gl andls Gl o S
OLa,lS James 53 OUT aso il 5 golw, OLSLS Slosla
las LUyl e s gadlas s (V4) ol ol
23 Ol G OLSLIS s Slesle e kb, L Slesle
L3 ges Mol Olaioes 5 58 15 ) 2 3550 Olgiol
e O, b Glesle Sle 0868 sladas
b 5o OLSH8 L, 5 adlh s BLI Ll
AU Sl Slae st 53 OLT Shysl 51 Ol e
5 e gaddlls glaanl O V) cl as
Sosere s Slile Sl gdaly ) n 4 S L
350 O SLsS lastls s L5 e sk slaw 53 OLS,IS
3 s ) asy e gl Sl OLS pl Sys es
b el e s 5 ol o3y agin o s Jlales
o 53 53 5 el @l s fae BLII LSS (6550 4
L sdalie Bl L taps mls OM  Slae Ss
Shysl o ols L b ganllae glaanl 3 b S /.(\)
bl y OUT (golasl comss b Slosle Slae 5l OLS IS
Chlse 4 &S pre ul a ol s s Dl s 5 e
s 5l g csllas Sl oladl Consy 04 e

o5l LUl Iy s ool 3525 4 OUT (gl Sloslas

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

e OUS,IS 3 (6,8 S0y CudS b oudicS ju il jlos cxllas (s bl 15, (Sad g JAduw (o yas) e ¢

2 G Sl (OVY) A dal OUT (5550 4 Rl
B 5 a8 ol OLE 5 k) s o sbadkley
QU IS Gy s s 53 WOl cpl OLS S
A gy el o (551 5 e o p3Y el
SIS 5 o 3 4 Sl ol el G5 (YY)
S slosS 4 Nsd e L s 8 SH oS )
» S Su5 S S @bl sadlas slawil
o3ls I3 Ly p 3y Ol 5 Sloys S S OLSLKS
SL S 5l OLSS pl 5l dsys Frosls Olis el
oo sanllas 3 mea ((TY) Wl 200 555 68
Oy b g sl 3l )8 S5 cuisS OLSKea
pobe ol @ wily SOk len 53 JELd aas
() el g oy & hege A= 0 U8 Sy
S5 CehS Ol s Jlis 4 55 ODer 5 (g
OV oS wsilys OLe Led s ol OLS,E oS
5 S 5 lian Cotls s Bld Sl 0L, sl Sl Ao
Sy CehS ) =S (Y0) Llaxils 15 ol

OLLd 50 Oty el 5 Slays S 0 S OLSLS 5o 08
gl S SK5 iS5l mloll it S sl
T4 Llse s G Stlay osed (opat 53 OLSI
s G glaanl oS ol J= 5 ol (YY) Gl en g
Olsbogy QLSO Gy axp a5 5ls Ol Ol iS 3
Lo p o 5 ool Gl 0o 5 008 el S0
@ OlFe @sd eols g Saad pde 5 Dle w4 Ol
oeed 53 (V) 3l s OUT (5w 51 55 St S0
Gadlas 4 oS OLer 5 WSl lass glaadl s
2 oz 5 Slile den (IS SN CiS gl
O Sy les sal pltil o g Sy psle o235 OUS,IS
Slaa gy Cosd 5 0S8 L wlean b, 4 4 g oS ol
OB s JuSse p il wile slacas b sl (S50

5l il il uley ald sy balS 0als ol

b b Qe bl Boasl cule gl S
5wl LT 53 aadde O3 Sp0S 5 050 oS-
3 el Bl 5 (S g O3l S e a8 S
Lol 5o Jels OLS,5 o5 plalasws Olssa Ok slas
Shoal S o p 5 a5 Cowd Sl43 >~ 050,58 el
O3l o blie 4y s 55 5 Sl Sllae ol
Lyl i opl & Sl OLSJS cpl sl S S5 CakS
D e I L S R s
SIte S e Shal Rlasn sl 4 s ddbs
S Lize OUT @ 1y Cu ol Wlg e OLSLIS 55 Glesla
CatS i)l ke 4 QL b o i Ol s
L S e Blate 5 auled sbwl 555 ()8 S5
Fallalo Ll s 8 Lo 5o g ge OISLe 5 Jilwe
IS 205
53 0L, oo sl )8 (S5 S b gaddlas o
ol agn el b ogees A 218 b 1
LSS 53 1y )8 S5 cudS & Sblles slawsly
o 205 K 5 Oy (bl la e 5 adbles
oSS (S5 i oS 55 0T 5L S 55 lesls 13
5 SSES A Y YY) cl eng bugie A>3 OUT
ChkS oy p 4 &S 2 Gandllas glaaiil 5o OLSen
2 Jels ol LSS L3 osea 5 S S
s et (S psle oKl 4wl SOk les
G SLj SaS oS Lol SIS i (Laged pladl
sl 0345 Lo g0 da.» 05 S de Ohlia 31 s s AY/F
a6 S cnl odd 3h tagn > Ol s g
S 5 g 3)se wige 4 QLSS IS Knsed oS
Scdl e 3 GAE s 5 gAB SbL 5 LS 1
S Ml ol 515 S Sils s
05 3l 3z Ol 55 ilps p gre L e

@ e S S e Iy Olsle OF 3 8 Gl g5 ke

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

e Sy i g MBI (Sl adae

Sl ol LU 5 s cpl 5o wlie gla lnss ol
Ol ylog DS, L3 (6518 S5 i b Slesle lae
S Slile Slae il L oaS cails sl ol 5 e
4 b Olpde oplple b 5058 0L gLls (S
OLSLlS )8 Sy cuds o« Jlsle clus 4 s
s e ol b cow 1) 0T 5 Shes 5 ol IS
O Ole ol 03 e 4SS pd S e waidS 51 5k
Lo a3 e 1 OLS,IS SO b O e o8-
2 Sl e 55 (8 SN S e o laiw S
e S R0 28 4 08 0l e o plesl e
o oS A5l 8 Ol ol 5o elye &S (6o sba (ol
Colize s 5 w93 3l A o Sos b Lsd e
S bl 4 plal e Ll colg e L
Ll 5 o ladkw ey Cla.ﬂ 2 Slole e culey des
SH5 kS il s Glosle la iz 26 b )
OLS,I8 (B syl 5o VL mhaws 550 4 e 58
S Oy Oy oo B335 o o LBl 5 345
Lostasn ol el apd els JU S b
oled S5l pde ol o3 55 ws) 5 2l Sos s
3 Oksley OLSLIS Ol 3 odd w8 laasliin
3K (Gt S g sty Sl (2 2550
3OS S ol Jlaisl s 3y iyssdome ol
Pl L OAd e Jses bawalidin eSS 0L
CatS b Slosle e 51 slie STyl ot S Joea
sy s il 038 S ahie Do )8 S
S5l sl s s Sl dlas (8 ol azils
S Siask
&S aom
gxé@b%tf.wﬁ;},;ﬁ‘@u@bﬁh
el b5 8 S cds 5 gl e

S S CkS p dlg e Slsle Clis S 54l

ol QLSS 5 Shas mhaws GBS o ¢ 5l (050
Lol 81 aS Woses o Samt o Oldiws .ol
ol 1y s OLSHS )8 S cuas e il
OLT G dnled gl b S e 53 1) Ll b 5 iy
Sl oo Sl 5 Ay el (Dl s (e ulos]
ol sl ansls sy glacdds 5 L oUls 5,
5 My 5 LS 5 Shee sy 53 Rl dald Ol s
) 55 03l 55 sl

e &Sl 0l b gadlas glaanl s (g
OLT S el b Oljlogy 0L, ()8 S5 cadS
Ol g il LS Liae ol 4 sl adls 3 g2 (selal
Lok doe o, ik 8 S ciS 5l K
OLis 58 Olien o 43 OLKes 5 Almalki gandlas glaaisl
Gl Sl L ol LSS (8 S5 CudS 48 5l
S5 i gandlas (V) el 03 S 1y Wl 0T (g,l8
g Lem s b slags s ol sl OLSHS ()8
O el L OLSIS 55 o8 (S5 cuiS 4 sl Ol
oo by el e (A 0 TY) ol e e S e
S ol 4 LSS W8 a8 spel ax g Ol
i Sl b e s 255 S ke 3 (65 A
Uln 255 g5 55 48 dypn Jaome 01 53 oo (550
Ol 53 (8 (S5 CodS Sl sl 5 s S1oal 4
Ol OLes 5 pe hasl slaadly ( Jilie o alil
Gladloley o Bld 05 @8 SK; cwis b
O el SRl L oLg S psle oK 4wl
e e b gaddllae s (VF) Wl o Jials olay)
Ll @8 (Sais cdS L plisaad g5 5 cOlass
ol Sl L slaasl &S I spm Ll jne
Y X0 YY) Wlesgad Aol 1 b glaasly 51 iy

)\ aJwT Cewd C?‘L:J canllao u—:‘ ‘_;Lawl.: “ 4}.5" L'

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

e OUS,IS 3 (6,8 S0y CudS b oudicS ju il jlos cxllas (s bl 15, (Sad g JAduw (o yas) e "

b
1- 1-Hedayati SP, Faraji A,Mohabati F, Hamedi
S, Sharifi T. Relationship between organisational
justice and productivity among Zabol hospitals
staff. Med Ethics 2011; 5(17):105-18. [In Persian]
2- Mardani Hamooleh M, Heydari H.
Relationship between organizational justices with
the organizational behavior of hospital staff. Iran J
Med Ethics Hist Med 2009; 2(2): 54-74. [In
Persian]
3-  Jamshidi N,Khanifar H,Naderi J. Modeling
the organizational justice by inspiring of
nahjolbalaghe and its validation by
experts.Organiz Culture Manage 2013:11(29): 51-
75.[In Persian]
4- Abbasi M, Khodayari Zarnagh R. Moral
values of organization in light of organizational
justice. Iran J Bioethics 2012; 1(2): 83-98.[In
Persian]
5-  Williamson K, Williams KJ. Organisational
justice, trust and perceptions of fairness in the
implementation of agenda for change.
Radiography 2011; 17(1): 61-6.
6- Nadiri H, Tanova C. An investigation of the
role of justice in turnover intentions, job
satisfaction, and organizational citizenship
behavior in hospitality industry. Inter J Hospital
Manage 2010; 29(1): 33-41.
7- Mahram B, Dashti Rahmat-Abadi M. The
Effect of managers’ leadership styles on
employees’ equity feeling in Mashhad University
of Medical Sciences, Iran. ] Health Adminis 2010;
12(38): 7-16. [In Persian]
8- Nelson MF, Tarpey RJ. Work scheduling
satisfaction and Work life balance for nurses: The
perception of organizational justice. Acad Health
Care Manage J 2010; 6(1): 25-36.
9- Sharhraky Vahed A, Mardani Hamuleh M,
Asadi Bidmeshki E, Heidari M, Hamedi Shahraky
S. Assessment of the items of SCL90 test with
quality of work life among Amiralmomenin
hospital personnel of Zabol City. Sci J] Hamadan
Univ Med Sci 2011; 18(2): 50-5. [In Persian]
10- Horrigan JM, Lightfoot NE, Lariviére MA,
Jacklin K. Evaluating and improving nurses’
health and quality of work life. Workplace Health
Saf 2013; 61(4):173-81.
11- Almalki MJ, Fitzgerald G, Clark M. Quality
of work life among primary health care nurses in

Opde ol Gospo 3L @il Wolsley LSS
5 St Sl a8 Jams O3500 ol 3 S Okl
LS ooagnlg LSS s 1y Slsle cllae 1 sl
G (SL5 CdS 4 0SS G b ol 516 a2
e gaddse a4 St a4 &S Lz il s S
g0 QLS sl a8 Ok lew Ol pde (g5 31 Slesles
iy 30 8 SN cwaS e chauli see L
3wl Shisl &8 0T 5l s colew s S
Callasl 5 mb @S SK5 s 5 Sl Sl
G 3l ok )] Slodst i Sy Kl e w5l Oyt
Lol los Ol ks il azils 6,186 ol il ols,ls
DS R 93 4 Sl SN wrs B ool ol
s Ses adS Gl g 5 ol e s Lok Jsde
Osde glaasl 5 Ale  wlal (glas jaly 5l 5 OLS,S
ol 3 ol cnl 15 S g o st ol 0 5 0]
Olaxlye o3 5 0Lyl (slaesl sl (0L grsde (sdecals
QSIS o 3l OUT & sad &yl Sleas 51 Ol les
el o
S,y s
5 Sopde 5l s dlees el e OB N 5
el OUT (g olan Oy o5 e Ol oy p e OLSLS

JWSL;': CM&\ ;:j,..})j.,\ia U:“AJ}i g.)'i\

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

a\% éﬂﬁé)ﬂjé%‘@‘ﬁl@

20- Sakkaki M, Hhajimiri Kh, Farsi F. Quality of
work life among midwives working in Zanjan
university of medical sciences hospitals.
Preventive Care Nurs Mid J 2012; 2(2): 41-8. [In
Persian]

21- Mogharab M, Reyasi HR, Hedayat Hi,
Mogharab M. Work life quality of nurses working
in educational hospitals affiliated to Birjand
University of Medical Sciences, 2012. Modern
Care J 2013; 10(1): 84-90.[In Persian]|

22- Goudarznand-Chegini M, Mirdoozandeh Gh.
Relationship between quality of work-life and job
satisfaction of the employees in public hospitals in
Rasht. Zahedan J Res Med Sci 2012; 14(2): 108-
11.[In Persian]

23- Jenaabadi H. Relationship between quality of
life and quality of working life in staffs of
Baharan psychiatry hospital, Zahedan. J Qazvin
Univ Med Sci 2013; 17(1): 61-8.[In Persian]

24- Arab M, Shabaninejad H, Rashidian A,
Rahimi A, Purketabi K. A survey on working life
quality of specialists working in affiliated
hospitals of TUMS. J Hospital 2013; 11(4): 19-24.
[In Persian]

25- Mohammadi A, Sarhanggi F, Ebadi A,
Daneshmandi M, Reiisifar A, Amiri F.
Relationship between psychological problems and
quality of work life of intensive care unit nurses.
Iran J Crit Nurs 2011; 4(3): 135-40. [In Persian]
26- Hatami H, Mirjafari SA, Mojahedi Jahromi
S. Investigation into the relationship of working
life quality to organizational commitment and
productivity in Jahrom Medical Science
University. Quarterly J New Approaches Educ
Administ 2011; 2(3): 25-40. [In Persian]

27- Choobineh AR, Daneshmandi H, Parand M,
Ghobadi R, Haghayegh A, Zare F. The survey of
quality of work life and determination of its
related factors in Shiraz University of Medical
Sciences staff. J Ergonomy 2013; 1(2): 56-62. [In
Persian]

the Jazan region, Saudi Arabia: a cross-sectional
study. Hum Resour Health 2012; 10(1): 1-13.

12- Koushki MS, Akbari Sari A, Arab M,
Ahmadi Engali K. Quality of working life and its
relation with productivity of nurses' performance
in Shahid Beheshti University of Medical
Sciences hospitals. Sci J School Public Health Inst
Public Health Res 2013; 10(4): 81-90. [In Persian]
13- Niehoff BP, Moorman RH. Justice as a
mediator of the relationship between methods of
monitoring and organizational behavior. Acad
Manage J 1993; 36(3): 527-56.

14- Mardani Hamooleh M, Ebrahimi E,
Mostaghasi M, Taghavi Larijani T. Relationship
between organizational justice and job stress
among hospital personnel. Iran J] Med Ethics Hist
Med 2013; 6(3): 67-71. [In Persian]

15- Dehghannyieri N, Salehi T, Asadinoghabi
AA. Assessing the quality of work life,
productivity of nurses and their relationship. Iran J
Nurs Res 2008; 3(8): 27-37. [In Persian]

16- Hassani M, Jodat Kordlar L. The study of
relationship between perception of organizational
justice with turnover intention, job satisfaction
and organizational citizenship behavior of medical
staff of Urmia Imam Reza hospital. J Urmia Nurs
Mid Faculty 2012; 10(3): 352-40.[In Persian]

17- Manzari Tavakoli A, Rajabi M. [The
Relationship between Organizational Justice
Perception and Job Satisfaction: a study on
employees of Kerman University of Med Sci].
Health Develop 2013; 2(1): 22-32 .[In Persian]

18- 18- Mortazavi S, Kargozar N. Study of the
relationship between organizational justice, job
satisfaction, and Aafective commitment on
customer oriented behavior of nurses of Imam
Reza hospital, Mashhad, Iran. J Zanjan Univ Med
Sci Health Serv 2012; 20(80): 84-97. [In Persian]
19- Park WY, Yoon SH. The mediating role of
organizational citizenship behavior between
organizational  justice and  organizational
effectiveness in nursing organizations. J Korean
Acad Nurs 2009; 39(2): 229-36. [In Korean]

Website: http://ijme.tums.ac.ir



http://ijme.tums.ac.ir
https://journals.tums.ac.ir/ijme/article-1-5336-fa.html

[ Downloaded from journals.tums.ac.ir on 2026-06-28 |

e OUS,IS 3 (6,8 S0y CudS b oudicS ju il jlos cxllas (s bl 15, (Sad g JAduw (o yas) e A

The relationship between perceived organizational justice
and quality of work life among the personnel of a selected hospital in Ahvaz
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Abstract

Organizational justice can dramatically impact the personnel’s attitudes and behaviors and is therefore
considered to be of great importance. Moreover, high quality of work life is known as the basic prerequisite
to empower human resources in healthcare systems. The aim of this study was to determine the relationship
between perceived organizational justice and quality of work life among hospital personnel.

In this descriptive correlational study, the samples consisted of 268 staff members of a public hospital in
Ahvaz. Samples were selected through census. Data were gathered by a demographic information
questionnaire, Niehoff and Moorman Organizational Justice Scale, and Quality of Work Life Questionnaire.
Data analysis was performed using descriptive and analytical statistics.

Results showed that quality of work life among the hospital personnel in this study was moderate (64.2 %),
relatively good (16%), poor (13 %) and good (6.8%). Dimensions of organizational justice including
distributive and procedural justice had a significant relationship with quality of work life.

Since there is a direct relationship between perceived organizational justice and quality of work life, hospital
managers should pay attention to this issue, which will lead to enhanced quality of work life in personnel.
Keywords: organizational justice, quality of work life, hospital
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