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Abstract:

Background: The purpose of this study is to survey the Working Life Quality of specialists working
in affiliated hospitals of Tehran University of Medical Sciences.

Materials & Methods: The statistical population of this study includes 400 specialists and a cross-
sectional Descriptive & analytical method has been used to gain credible results.. Van lar working life
guality questionnaire was used to gather the data needed.. The data were analyzed with the SPSS
software through T-test and Anova statistical tests. In addition, the simultaneous effect of independent
variables in the model was evaluated using the Backward Regression Model.

Results: The average total working life quality of specialists working in affiliated hospitals of Tehran
university of medical sciences is estimated to be 48.75 percent. Total working life quality of male
specialists is higher than the females and the index is higher in specialists resident in Tehran compared
to the other ones but these differences are not significant statistically.. Working life quality of
specialists which are satisfied with the facilities in their working places are higher compared to the
others and these differences are significant statistically. In addition working life quality has decreased
with the increase in the experience.

Conclusion: Working life quality of the Specialists studied is not in a satisfying level, thus more
attention and effective plans are needed from responsible authorities in the ministry of health and the
managers of the hospitals studied in order to improve specialist’s working life quality.

KeyWords: specialists, working life quality, Home - life Interface, Career and Job Satisfaction,
Working Conditions, Stress at Work, Control at Work
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