Ol slows LS S (S 7 (T ™ 3 o3l 33 5 J 955 S e il
Ol g o 2 Sluga

*\";roLg.gébo GRS So=o s\uébo O oo S

Ve AV ISy G, VE o N/F sl o g ,b

:03._.55._? \
059l 45" |z el Olajles )3 g sl Olajles ja 5 dal)d o USG9 Spee D8 9 dine)
e 8l e G5 cnl Basaias Ol STy e Slnds 4 4z b gl LOLSLL

il O e, Slags Oliw jlews VLS (6,5 Sa5) i o Olojle yo |5 Ugms

Ol ylog )3 (c2hie & )90 4 &5 39 Judow oy Slallle g4 5l jol> Ghags (laghy) 9 dlge
5 (55T L) LSy o e Anliis s (69T oo 3l s plol V¥R Lo 55 o5 csltgsd
oL, 51,4 YYF slaes 01595 Jge b ulal o390 (VAVY 0gilly) 6,8 S35) cutsS” dalidiw 5
L Laybl (mlo)y 9 oLl s olssl Gias s @olel @ges Olie 4 0l Lo, @lagd Ol lows
Lavools Jalwisas 525 sl 28,8 L5 A8l 3590 s ol s 5 59,5 ST oy 5l 0slisul
b olitnl (g sl SYosles OgesT 9 Vg (Kot Oga;1

9 =l LI )L lma 5 (s lslie 9 cude (Kea |5 Ugms o pie a5 sl Olis laassl, el
ol celaizl (Kaly U ol S 056 . 51 5 ailiuate sl il 5 1y s wcabligs
103 AT ol egde 3l ) (S5 I slad y Glusl slacull sarug elazzl plol
D9 h ant 55 Jde g ()8 (S35 S bl

Sl Sl a5 dgos o pan b Aol @ dogs b ad)l Ol s S ans
00l 1 Gl 5 3l Lol 5 uiss )05 (555 S sl sl b elis sloael
By DX 395 L, 9 Olojle s OLSLE G 1,9l

i 25 Sl Ol o () (S5 cudS 1S g o e aojlganls

Y,

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

ROl 9 Gt Slasbe |

OO OIS Kby pole olfitals ( Sy oaSils o gl (S 09,5
Ol el el (S5 ple oSty (syinn cudl 09,5
mhsadeghian@sina.tums.ac.ir : L «Jstus soiu 5


https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

sl (edoswo § (Slo (udodtodw

IV] sg ales oy lojle sl g ol coudidge Jloazsl
g3=230 >l slaJlu jo olpae azgi o)lee 51 (S5
Sy bl e 093 LS )5 (Swi; cuaS el )|
4 Sl LS bapmme I rimy s arz p Joiie 6,8
SAF o il Sl (g5 0 Shae 5 Slosl gt (55,
G)ld, gl GiiSTy g9y (oot S ) (S cuaS
(S S e o it iyl ¢ lojluca e wile (LSS
9 7_a.~!.l“".“ (Caod> sj)_'; J_»Aﬁn ‘ ;La_w‘ W O’iLo.C ‘ ngué’ W udw
aSles, S wSl wlids wilesls asljl o jls Slejle s
L-ul%ﬁ 5 QLS ol o 6,5 (S s Pl
AAD 6,135 o 5T S9S Cany 8 Shece

= A Jalse G5t Sl )8 (o cdeS
Sleyd g Sdblogy 35T 0 (LS el (Sosw )b
b o L Lag e Wyl o)l ;x} CodS bl oo
OFe $3)l3e g o0ls 18 lae 1) losle ST ye e
(2SOl (lwon g Lug) (hlSen b i 5l bLS)
S5 o 2 0 )y fleiz! (S LS g (Sly et
Dl

s ] L Al s gloygas o sus sl lalllas
cabll, S0 ceisS was o olis cus s 4 VY] g3l
e (nl g ogdle 9 300 QLSS weai b g loline 5 e
S g Sl L_$_;L<,)’L.., O Sdae 0uisS Smiem oS,
Aabbge Glojle gl (geaisS ity 6,5 (S5

e sl Sl sola ] cenl @y az g L 1A
Hlye G 6,5 (Sas; cteS ali8l g 1S Jem
1,5 J9o65 Cu e 13l oy pp B b yols anlllas o)L
QL';_.M:)LA#; QL:S)U 6)5 ‘;J.:) CadnS QL:.)’L.: 5o
28,5 plal Gl s e (sl

sSg; 9 319
Dogme 4 45 Cel (o Slillls g5 ) 2l gl
o=l ol dassls o35 ploul VYA Jlw jo shaide
O 25 Gl Gyl GLS ) adS” Julds g3y
Gl sla sy o Hliwlen ol jo S 0g0 ol,5
Db e 25 o Loyl slasd g wing Cwdd 4 Jarieo
shls (Jlw g0 YL )15 amle glyls (LS IS 59,9 Lrs
3l =i 5o Cdsplad Cwds g liw lan Lol )|, 8
G5 aSged Gy 3l iy ol 5o Bl oo Gl jlae
5 Sl oal oolainl b Sogeil iy 33 50 ool Bolas

(K 361058 Slous 3 Sk 4 30 (SIS — _sloir! S S pl pb i Umujlw«l'l 5

EVRER

Wlygld @y Sl Sl sla ol 5 La
58 Gop SFLD Cumez G938l5, £55 5 Lo (S
O it 08 (ol gl (S 5l a5 Jud cnl I (Blas
IKEES 1) ISR S TR TP
5 s sl lejle po )0 wld (n 3 USis 5 St
Sigral ytie oo j3 a8 1o wll losle jo oss
5 00l Joxie Lapome Sl yeesd 4y 4z gi b (il balosle
S plejlw Syse al e s plas ST
Soge d bl 568 lo) 40 a0 s Caws 3l 095
9 W gydn) ;S S 50 9 by Lanmme b slou]3
s 33y e Jalse ol b 1) 553 a5 wiloads yume
oad Sl (SLedlbl ad, ty lasigliss (S ok 4
IvTocal Siloold Jb o slassSas b olojl a8 ol

Siorl DYg25 g iS o JAT S Slegdge 5l (S
S9-b oo el | Joou Co o sl oo 1,5 Jgow Za s
5 ot 2B sle b ;o alyn baglosle U
Ols—e a5 ailes Sl cnlie Glogaal (635,00 Jote
a8 )8 5l el sbaplesle @l (LB, Cope S
Co i oZu s ple laiaisls oBas 5l og i o
sl jghaieds loog )5 L ol Bl o wlalsT & jg0 0 1,5 Jgou
S Ol Gl b i 5 08 (0 355 b ] 50 et
A¥Togs oo o Glaal g losle & LSS

Stz a3 jebar baplin Lo 5 el jobas oyl
5955 kS St s (Bl SekeS b Slons )
@kl B 6,15 (Sas; cedsS il Sl 595 6,8
S L ol S ol galig a4 ol
L aas oo glas 25Ty (LS slasls 4 plapsilsce
4S5 olas S pema o MalS was o3lal Lapl 4y
WSl sl oSl iy o0 b 1 0 pla (S
@robols 6l (T CoS SRl ol 0dgai iy ya
S50 dmd oo Cpenl (LSS LA Qi oS
Fois dn dog L g ad Lyl s o [0 F] ol Sl
Sl 5 ilagy 351 LSS aSl 5 18 wssS (6L
Eg=290 5,0 18 (g ilem (nl b ablie Jol b3 lgie o
5t a5 @Sty 5 S (S5 kS
Olss =l 5o 9 cl Jls,5 5 slosmy Cuenl 51 ]
9 Bl ST QLS (Jid (Sogw g mytl polan
S8 Jlo s S 0 58S ol 5l e Sleys
Irl el

a2 g Cmla bl salopw (0 5 o Slisl 598
33,5 510,905 65V 5 wotlae ciS Sl asle s ()

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

VA koo 03108 (1 P+ + 39 Fo ko iy Jlo

Sl (B) 0Ly L3 B (V) o5 L5 5l oS slan S m
.L'J.:Ju) a‘_él_{j aleaio W‘O)J u»La.M 00)5 [IW- )‘ 9
(G (S5 0 sbeixl (Swls (plejle jo 25058
5 il pladl S s w55 505 IS L
ol oo LS5 ] sl dnmgs 5 lojle
9mad 55 I iy ) bl 5 0l
bl 5l ol a5 el odd 5,58 +IAD (VYAD) as>,
B0l el

sbw‘ 9 ‘50.»_.09; C.]a_w 99 4o ools L}.».L?Ujd.a,?v
LngL)a}l_.w )l oolaw! L: ‘sh.oy C.Ia.u 3o u_e)f O yg0
SPSS l38la 5 5l ealitsl Uy e Bl o0l 5 eSilis inogs
3 bbbl mlaw jo g ol ails y Wosls Jodoeigay jo 4
AN s 38l b o)l S¥olee (g, 9 (Ko
50,5 oolaiul

3 o 6 b
Cblag

Sl g Ay S b

K] alaains C«."":Jg:
S8

Obojlw o 2l 056

sl (Kl

Ol 2! (Sl slost 301 0151 sale cpazmil (sowsy I ! Um‘wlw QM

Js—= 2 5l plaie )5 asged e OBl sl haghy oo
sloss U‘)S5S JB.A)S U“JL”"‘ » o] 00l ool «Q|)S55»
o OlS G slaeed b jles QLS 51,8 YYE
oSS 5l G a5 o Ol g (s)le] diged e
F =) Samd aallas oyl a5 VIV olasy Laaoli iy,
byt S o3Il gl (ao)s A0 5l e (2555l
sl oolaiwl y 5y 4y o laslinl gleasliiu p 5l i
ol g Fo lanlin p €odoly Wb Joo5 o pae
Aol 5y g 00 Bdpd Cu pae duli_imgy jlaS
15 Je26 S e bl ylime iomiw (gl oo laslew!
9 by (B ol chwgte o8 o8 (L) slan s
Aoliw ol 16 Sy ot awlillow py -0

d_».la L_: J‘}w Yo 65‘;} 9 OMA.;.QJ (\‘\VY’) (.)9'“”9 .]a...oy

1,5 Jomi Co v
J'L’Ji sl us/}ij

JL“JI s,ls,

SRS B
S el SR

G S5

plnmsl S LS
Ssle! 1

b b g anw s

Sl )
SEH NS glas
s

‘5:} Q\.h:-)b

D95 (sagtde Jde N K

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

SUslo oo § o pdMoStodm S IS Dlous 31 (S0 4@t 38 (SLB! — eloi| S il b iomiw Um”.ll-gﬂwl 5

o oo

&l oy el byje sla a3l ¥ Joaz 5o
6l 3y lbnl Bzl g 2 She Jold (g 129,50 (43903
sl 005 0351 (195 (al 55 (o) 20550 (Sl e

ARy slaail
Glel diged 3L Conax gla Shy (o)
0SS e o3l iy aeo o lid ) Jeum sloadl
o )3l ao o FA 51 i asoly o JoSis o ge |y aalllas jo
ol 398 lmass S jue gl asdllas (o S eS Lin
Gl o0 Jlo Ve 5l oo oyl IS dils g wloogs

S9l 2 wo 5 Sl 39 o pU
1322 28 o iz
86.8 184 sy
100.0 212 5
146 31 JL¥e ) s s
39.6 84 Jl Feoye
36.8 78 Jle b —F)

9.0 19 Ny
100.0 212 5
7.5 16 Ju 8- S5 il
29.2 62 Ju—s
4856 103 Jra—-
14.6 31 YU Jlo 10
100.0 212 5
44.8 95 B s
48.6 103 il s
6.6 14 VL 5 1S
100.0 212 5

U951 Sl il simogi slagyasly -Y Jyax

3 yluiliw! Gyl cebeo b o
AN YIYO 1,5 Jsm e
-1a7 v/va o g seal gl )5 lae
<IAND \VAt4 Cool g 0y Cos )
V/IYY YIFD S 5 albaie oSl
-1a7 \VARS S ol
< IAY YA &5 S sloixl Sils
VYO AN oz sl g S LS
-1AA Y/IoY Shadl glocelld ganngs
VIYY YIAA G5 Sy S slas

S YA il (Sl b )5 S slaix] Sl
Sl 089y jlel oy oS

(5_15 GL_.«AB é}_mé_o odaliw LS?J Jj» ) aS )}]oul.o&
5 el G2V Gl VAL Gl (Sl b ()57 (S5

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

VA koo 03108 (1 P+ + 39 Fo ko iy Jlo

5 (0 B (s pe S Slans B

283 o GUiS i ol B F9alsS (905 ¥ Jgar 4 4295 L
G o103 Y ke 25 gl (g o e prbas e a5
(Shnrod 55 5303 3l s el Jlo i baosls a5 9
gl go ooliinl (Eagh wans $ sy Sl 3wy

O 2l (Sleiti slowt 30 03181 gode cyazmil oy U f Um‘w"w QM

wools (39 Jloyi (om) 2
93l 3 Gigiy slwosls (35 Jloyi (oo s9-tatensy
manelz 5 ASE) 4 drg b o0l Ui o] g S galS
&P b sladnel> 0 9 So by slagty, (Jloy &l b slo
2T gl e a8 SIS ) S5 el LU sla g el o8
e 9 09 o At osls (09 Jlo g 2 b Jloji

S 5 S puise 039 Jo s (ow s (Sl i yuowsl 39,5 9098 90 3T ~VError! No text of specified style in document. Jgi=

&l sre mlaws Z

b i

¥\ S04

15 Jss oo

<IYEY VooV

w“-@f 9 w‘ Lgl)b Lg)lf Lixe

- /1#Y4 SAAR

Cotal 5 0y Ca

< IFYY <IYQ-

ART4 ATAR)

R

NG ALY

SIYYE VoY

el plmadl y S5

<IFYY /ST

‘SSLM.SI LnggM.Lls Sdrwgd

AVS V/-4

G (S5 5 slad

Cwd d ‘_QLQA_ABL: ol 00l solazwl O 2 M
P ooz 5o Ghegh sloseiie o (Serad oy 5l onal

el oo..{o)f C)o

Niad | g5 sled s Al 555wl ¢l

6Lm).4..’.~o LJ'“_’ 64.‘4;‘) Ls_)LM:L»_M: 6‘1.: W o;)LQ.»...:‘ Uﬁ"‘“’)‘“"
oo e s wlde glils aS Jae o ol

SIS (SN CudsS slaailie 9 1,5 Usm S e Gu (Sumed s il -F Jgaz

S| Sl
plxwil g

szl | 5,5 Sw)

" Garwgd
A5 slas
S el

5 S
S S St

S0y
sl [(21,50958| g alaaio

]ty

(OWJ¢] )b b
gy | g malglle | T
o 15 Jgs

Cool | cublag

0
E25 s it

) 15 Js75 Ca oo

s | Io l5 Ja.:oo
\ VYV LS)~ S
Sty 5 e

sk

\ ./f\,a»ﬁé%é ’/Aa.s‘s‘

wbn"j\l&)w)é

YN FAET | IF00™ | B alhaie el y

LISV -

SIOAYFEL ejav e | ey KA

| Alal

CYEVEE

el Sy
& S5

OYONTEL G IYARTE | PAET

\ IYASFE | CIAYER

N3

plesl s Sz LSe
sloizl

DY - ExS ’/fYVM ’/VY,&M

! NI Rhad IRTA 222 Y2 i

N Ao

LgL:bg,u.LaL% RLENTY
Sl

JYY e . /V\‘a” JE. AM

| MR R Y00 0 S BRVA £2 0l VI i

~/&?~M

JOAYFEL TSR | c/pad™

SN S S slad

P<0/05* P<0/01%*

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

OBl oot § (Slo pAetodw S I8 Slous 1 (Ged s 30 (Sl — eloir ! (S S B b iR Um".ll@!«uas

eloiz! Siwly ( Slusl slaco Ll gaswgs o claiz!
sl jls gme (410)) maw yo )5 S

Gt Joo (90!

oo lasbiwl polis L ol yad ons oyge3l Joo ¥ JSo o
AR 0 ul_m.: L(bdu.‘)l.: ol 00 o Lb::...wc )‘ ,al.\f 89
S oo Cupie ;5L 0 s e culys Sl e
i oline g oo culpo ()5 (S5 CoS (slaadlse

oL YFidgiha

it 0 Amgizesh

.70 == Molaheza

Copde yoiie 398 g0 oaalin ¥ Jgaz )5 a5 jsbjlea

30 3,90 sded o (5,5 FW; cuaS sleadlie L 1T Jgos
satuly Ko ojle 4wl o gme (£39) liebs! mhaw
o b g g ol 6,1 Laee L 15 J5o Ca ke (e
S5y S slad loslw o (ol T el caal g o,
pleil 5 (S LS« BLS g ailaate oSy o5,LS

Chi-Square=1363.99%, df=54¢, P-value=0.00000, RMSER=0.070

(*P<0.05**p<0.01) Liudgs o Oge)l Jdo 03 sl kil sl ¥ i

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

VA S 030 1+ 55 o slods cppiy S

10, 73w Viigiha

10, S6-e= Angdzesh

10, 551 Holshesa

O 21 Sl slows 3901 01 oade 5oowl gowsy

Chi-Sgquare=1363.9%, df=546, P-value=0,00000, RM3SER=0.070

(*P<0.05** p<0.01) Ly o Oge)l o (sl ¥ JSi

Solsd as ccl cute o Jole plas jo gl g Jle
B Joaez o ol Ladosle ol Jlolins 5 oo L3k
035 U’H"" UMJL»)‘a 9 LgJ.bL..r.n G‘a.m ‘W f‘ u.l‘fa

ol 00 c.))j] O“’mj)" 6'.&7)4.&».0

e o 39 foline (o sl (F ol ¥ SO
b 3 EYIOA B EVAF YU 5wl amo e i |,

PEVOA G YL 5 cals g il e o Sme <[40
slayb cogm ol o edle i o sae o0 ) mhaw

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

sl (edoswo § (Slo (udodtodw

30 e H9e3] Jow sl ol cans a4 bl sl el
3590 Jos ,0 RMSEA asls a5 A oo sl £ Jaus
9 099 )|0)9_>): L.;?_'\'B J._Jl.ﬁ CJG.MJ )| A Q‘)‘““’ LJ 0
5 a4 AGFI g NFI GFI CFl ssle (i3l p ol [
‘5‘»_.»[».4 G’a_w)») ‘_,’.io.as «/1aY 9 <[AA +/a¥ (/a9 L)).)‘J.)
aps e olid il 090 Gledasin pl g e
il Jome ol hele bl L gy cnl slaosls
2yl sewlio

(K 361058 Slous 3 Sk 4 30 (SIS — _sloir! S S pl pb i Umujlw«l'l 5

ot Ghls )5 e (g yloline 5 ot L3l 1S oo
(BLS g ailiaie Bl ol g iy s B Cdilag g
plradl 5 (S )LSG elaiz] (Sily (LSS 21,5056
L,’5..\_3)' IS slad g GsL...Jl sl sarwy ‘GcLo;;?l
S 90y CpitS il lg duo s AY (pl pegdle s (o8

33 n s 3 Joe s 15

oSl o (s gyl iaane 31 08003 HlaSliawl gl i 3,97 3 -0 gz

o0 (et il s o 1

iR

/4y
I
NN
A
SIANEE
- IYYFE
N
PN
-[0"

(59 4 15925 Za o
gy g Feal shls 5,5 lases
bﬁlj 9 Sloasis ;».’>|o),s
EUURTE
izl plradl 5 (S LSS
uJLmJ‘ slealls LENTY
G S SIS slas

*p<0.05 **p<0.01

oy i3l Jde S5l sadasiv -5 Jgas

1df"X RMSEA CFI

GFlI NFI AGFI

Y/¥a oY -148

NEYs NEW -jay

oolaiul 4 (lgi oo Eadg0 (pl e J¥o laS all anile
plas jo LS, slajls an azgi 5 (55 )Lie o e
Dged 0,ll |5 Joodd o e, laass
sl r—'l—' OLSLB LS, 5 4y, 2 ) e
50,8 (Sl ez JmB Gisu o5 e cudls aalgs
by e (ol 4SS Sipe 50 9 ab walyE g, )5l
il an sl |y el cdlags o —tosl slao skl
A g 099 (§ e (Sl Sel el (LSS

ool DVF] ccsl alss cuns s i slacaidge
Sl g 0y S b 15 J9oS o paer Biod slaaidly
om0l 55U s 28 sl Gl lem (LSS
am b s [N )Sen 5 38 gumsl slagiagh mbs b asil
o ploul anllas |8 crizmen ol cislhae [VY] oS 4
5> ol sl ol V¥R Lo o oo 5 (cwledl bawgs

el ;3 1,8 S5m0 S ppe 3B sy gy ol B
O slaad s e (LS, 6,5 (S5 cuas
Db e Gl s
e Sl ey a5 Bls ol o ksl SVl gl
oS, oS Sy caasS polesle 01,3 Jgos

a8y ol Bl oo U pite (o e 3G 5l LiS 45 009
OhlSen 5 S sazl Al sales 5 SLU (slaagsy mls L
laassly, Golwl 1y acilb oo guon VY] Yl ,g 5 [11]
G (F955 CoteS p lejles ;o 15 525 o pae asdllae
a0l 15 (s e sl Gl lew OLSLES
sl an 5 Js20 Ca e (g ol ass 5l ool s oo
CutS 295 4 Wilgl co S e i oBay 3l eolail
&l A )...si_: Lagl o, Sloe azs jo 4 (LS5 S5

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

VA koo 03108 (1 P+ + 39 Fo ko iy Jlo

Sl oy S Sl Sl sansgs 21,5 52
oo ploml aalllas ol A8 5T e i yos g
Apd e 5lis 5 IV Jlo jo LKer gy o> Lawgs
S OLSLI gslwaiailss )o 0 8l e85 (5 0, 45
(Sl st U (s ol bl )l g el 138,56
ol (09 S5 el ol g ity ol
IveTo)ls 1% @ slazel sl lust g g jlobins

Sy 45 Sl o1 5l SUs bl asdllas slaazily
Ol sbo QLSS )8 (Susy (S slad p 15 s
bvgs oad bl aalllas .ols ,5b a5 L ,os sl
2 L5575 Sy S 45 ol LS o 5 435 oo
IV o ls s lobins 5 coie b 65 S oo
8 5 o

L5525 Copie b anl 5 3edow sloasdl & 4z L
Jolsie il a4y 098 o Slpiinn B g dilaaio CSloy 4
il 59,5 03,50 g UL (33,5 ol 358
Olnds (eizmed 3,05 Oj90 (I azgi (LS, ol
A g ;1,8 Jo w/“\_.o)gl_, b 4 axgi b o)
CetS glyzl 6l |, sl sloasl GSLW.Sl sledlls
Byl ool 1y al s g ales 2l g pebais 515 (S
Sl Lo s cpl o5 DA 095 IS g ylojl jo LSS
Stz 3 |y sl glesle 5 Saalen la SO0 (sl &5
beoe 250 b Slojle flaw Jo 5 QLSBT (3505 1550
Sl almil 5 JLslo b il slapllas o ylesl

:L;;‘é)u\é 9 M

o)) ol S adaie 4oLl 5l 25 ol adlas
ol3T ol8isls igan (Sloys 5 stilage Sleas gy i,
2 Obesbs 3 15 9 Ca e 530 (lyie co oadL|
G Gt Sl Lo QLS 6,5 (S5 colS
e 5 Yt Sl algonany a il " ol

9 U5, Ge—mmed g i 5 glae—0 L los
.oo)fsa @b)g g Sid dalllas o Bauses lis

Ol 2! (Sl slost 301 0151 sale cpazmil (sowsy I ! UmuJLw QM

sl b b ole slas adll g Sl Wl
30 oS 4y i bl laebl ey 5 Saazisl
Sy oo B Dol Sgds ool dad Bl g ol di
9 6)15 slalose o 6‘4'é)" w‘d.eg Omaaio )| oolazul
oz e 9 QLSBT ad ctlage 5 el o)
OS50 s LS, Sly, 5 (oo Caial ol 8 Lo
Dg doles

Cge Ceadlw pllas o IS cwlul Sl 5l lace
350 5,5 50 amaler (IS oo 10 ol (61850 5 95 s
5 aS ol oo miee Waie 90 ey o cdlae [V#] el
Sl polas (lid cols) alpdl g (0555l sbml 25k
g Lacwlow (pgds uizred AGS oo e | o lesle
Vol gl NVY] cal (35Sl sgugp sl ISal ) alos
aS ol (lis pow Gdmd B )y (shn) 4 (g sl
Ly (s ruciiioms 550 51 ol 457 o0y /Y™ LS IS
IR Epg

G iy Gaine) 0 s limlu aYolas ol
S5 dso8 Cupae 8L ot as B las el
e S0 5 ol a5 esg +/FAT LSS oSl
9 Gij .Ia_my 03 |bL7u| axJlao ML’LSA LQ).M O
Ly oas plosl aallas 3 VYA Jlo o DV F] o Ken
=Sl a5 ams e olas DAL YYAY Lo jo Lelow
Byl (LS, o Slee 5 coniius ).ul.s oleslw yo

S0t = NS 36 Glahs, 5l LS, (sileaallss
P lagl 25,5 5 58,8 g g olamul 5l eolaiwl § LSS
plodl adllas o sl o lojle Blaal 4 gltws b,
a2 o L ITAY Jlo jo o) Ken g (wgs Lawgi oud
ObS,E slily) ilusilys (2 198 s e, &S
e iyl aslllas slaazily bl 5 [Va] el 3

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

sl (edoswo § (Slo (udodtodw

References

1.Hall, AT, et al., Organizational citizenship behavior
and reputation: Mediators in the relationships between
accountability and job performance and satisfaction.
2009. 15(4): p. 381-392.

2. Castro, C.B., E.M. Armario, and D.M.J.1.j.0.S.i.m. Ruiz,
The influence of employee organizational citizenship
behavior on customer loyalty. 2004.

3. kiumars niaz azari, Maryam taghvaei yazdi, and m.n.
azari, Investigating the role of transformational
management in promoting organizational efficiency in
very large units of Islamic Azad University of
Mazandaran Province. 2010. 1(4): p. -.

4. Bakhshi, E. and R. Kalantari, Investigation of quality of
work life and its relationship with job performance in
health care workers %J Journal of Occupational
Hygiene Engineering. 2017. 3(4): p. 31-37.

5. Bakhshi, E., et al., Assessment of Quality of Work Life
and Factors Related to it Based on the Walton's model:
A Cross- Sectional Study in Employment of Health and
Treatment Sectors in Islamabad City. Journal of
Behdasht dar Arseh (i.e., Health in the Field), 2019.
6(4): p. 13-19.

6. Etesam, F., et al., Comparative study of occupational
burnout and job stress of frontline and non-frontline
healthcare workers in hospital wards during COVID-19
pandemic. 2021. 50(7): p. 1428.

7.Choi, S., et al., Effects of organizational culture, self-
leadership and empowerment on job satisfaction and
turnover intention in general hospital nurses. 2014.
20(2): p. 206-214.

8. Nayak, T. and C.K.J.J.0o.h.m. Sahoo, Quality of work
life and organizational performance: The mediating role
of employee commitment. 2015. 17(3): p. 263-273.

9. Dehghan Nayeri, N., T. Salehi, and AJ.C.n. Ali Asadi
Noghabi, Quality of work life and productivity among
Iranian nurses. 2011. 39(1): p. 106-118.

10. Rafiei, S., et al., Assessing the moderating role of job
burnout on the relationship between quality of working
life and job performance among nursing staff of
teaching hospitals affiliated to Qazvin University of
medical sciences. 2019. 17(4): p. 47-55.

11. Ojedokun, O., E.S. Idemudia, and M.J.S.J.0.l.P.
Desouza, Perceived external prestige as a mediator
between quality of work life and organisational
commitment of public sector employees in Ghana.
2015. 41(1): p. 1-10.

(K 361058 Slous 3 Sk 4 30 (SIS — _sloir! S S pl pb i Umujlw«l'l 5

12. Farid, H., et al., Relationship between quality of work
life and organizational commitment among lecturers in
a Malaysian public research university. 2015. 52(1): p.
54-61.

13. Normala, D.J.l.j.0.b. and management, Investigating
the relationship between quality of work life and
organizational commitment amongst employees in
Malaysian firms. 2010. 5(10): p. 75-82.

14. Giahi, M., M. Babaei, and M. Mohammadian,
Investigating the Impact of Quality of Work-Life on
Staff Performance: A Case Study of Staff at a Military
University %J Journal of Military Medicine. 2021.
23(7): p. 618-626.

15. ALMASI, H., M. ZAREIE YAZDAN, and
M.J.J.0.B.M. LOTFOLLAHI MALKID,
CONSIDERING THE RELATIONSHIP OF QUALITY
WORK LIFE WITH THE EMPLOYEES
PERFORMANCE OF URBAN PLANNING DEPUTY,
MUNICIPALITY OF TEHRAN. 2011. 2(9): p. -.

16. Hajimahmoudi, H., F.J.I.J.o.M.E. Zahedi, and H.o.
Medicine, Justice in the healthcare system: payment and
reimbursement policies in Iran. 2013. 6(3): p. 1-16.

17. Ebadifard Azar, F., et al., Examining the relationship
between Payment based on new manegerial approachfor
hospital administration, Expectancy theory and job
satisfaction in selected hospital staff of Tehran
university of medical sciences in 2013 %J Hospital.
2015. 13(4): p. 123-132.

18. Esmaeeli Lahmali, A., A Study of Relationship
between Quality of Work Life (QWL) and Performance
of the Staff in Mazandaran Provin Tax Affairs General
Directoratece %J Journal of Tax Research. 2013.
21(19): p. 171-196.

19. asgar doosti, Mohammad sadegh Omidi, and Iraj
Doosti, The effect of managers' transformational
leadership style on psychological empowerment of
employees. Resource management in the police force,
2018. 6(2): p. 217-239.

20. HASSANPOUR, A., T. ABBASI, and M.JM.R.LL.
NOROZI, THE SURVEY ON THE ROLE OF
TRANSFORMATIONAL LEADERSHIP IN
EMPLOYEE EMPOWERMENT. 2011. 15(1 (70)): p. -.

21. Deylami pour, H. and S. Jaafarinia, Investigating the
effect of transformational and exchange leadership style
on quality of work life. Applied studies in management
and development sciences, 2016. 1(2).

Published By Tehran University Of Medical Sciences: https://jhosp.tums.ac.ir



https://journals.tums.ac.ir/jhosp/article-1-6480-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-08 ]

The effect of transformational management in the organization
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Abstract

Background:The most important and difficult process in any organization is to create change in the
organization because today organizations have to react to changes in the environment.The purpose of
this study was to investigate the effect of transformational management on quality of work life of the
staff of Shohada-ye Tajrish Hospital in Tehran.

Materials & Methods:The is a descriptive-analytic and cross-sectional study that was conducted in
Shohada-ye Tajrish Hospital in Tehran in 2020. Data collection tools were Transformational
Management Questionnaire(Bass and Olivier)and Quality of Work Life Questionnaire(Walton 1973).
Based on Cochran's formula, 234 employees of Shohada-ye Tajrish Hospital in Tehran were selected
as study population.The reliability and validity of the measuring tools were evaluated using
Cronbach's alpha coefficient and confirmatory factor analysis. Pearson correlation test and structural
equation test were used to analyze the data.

Results: The research findings indicated that there was a positive and significant correlation between
transformational management with safe and healthy work environment, growth opportunity and
security, fair and adequate pay, employee legalism,social affiliation,social cohesion and integration,
development of human capabilities and the general atmosphere of working life. In addition, 92% of
the variance in quality of work life was explained by the research model.

Conclusion:Considering the impact of transformational management on the development of human
capabilities, senior managers should formulate and implement appropriate programs to improve the
quality of work life and provide conditions for employees to enjoy their organization and work.
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