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Abstract

Background and Aim: The study of organizational culture as a managerial
tools, is necessary in health care organizations. Hospital administrators should
compare present with desired hospitals’ organizational culture continuously.
This research is aimed to compare the present with desired organizational
culture as administrators’ view in Tehran University of Medical Sciences’
Hospitals.

Materials and Methods: A Cross — Sectional’ descriptive and analytical
study was conducted among 15 Tehran University of Medical Sciences’
Hospitals administrators by a questionnaire including demographic information
and 30 questions which determined the approach of TUMS hospitals
administrators about current and appropriate organizational culture components.
Before the main study, validity and reliability of the questionnaire was
performed. The data was collected by SPSS version 15 software and analyzed
by Chi-square, Pearson and T tests.

Results: The result of this study showed that leadership was the most and
control was the least organizational culture components which observed in
present condition.

Discussion and Conclussion: As TUMS hospital administrators’ view, all
of the hospitals organizational culture components, exception control and
communication patterns, are not observed in current status.

There is a significant difference between current and appropriate hospital

Received : Apr 2010
Accepted : Aug 2010

* Corresponding author :

Dargahi H; organizational culture components as the administrator’s view which impressed

E-mail: ) on the hospital management system. Therefore, the hospitals administrators are

hdargahi@ sina. ac.ir . . . .. . ..
required to do strategic planning to optimize the hospitals organizational
cultures.

Key words: Organizational Culture, Administrators, Hospital, Desired
Condition, Present Condition

VWA QL 9 ole Vo) oplouds € 093 (ol 3)5bs) s S50 32 la,l.c olisls S8k jal puy 038l alxo


https://journals.tums.ac.ir/payavard/article-1-105-fa.html
http://www.tcpdf.org

