[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

O sl 3 (Silo jlaw gt b 51 48 3> GHS1 (5 Al
pHY Hlwt S (b y 50

FoRub Suman Faen GYL 5 )) Jblw LIS S e GIeZe YU o pISD

Laien ) Hogals

NS>

Solimny § 4 53 5 ool 3131 Lo 5 0l W) Sledst kS U1 55 ge olie 51 S Slejle dgad 1R 5 4
I el Ol s g 3 La it (s St 3 (S0 (510, GO oS il 51l Sl (6 2t oaal 1 el
el 0dn S b Ol Slle dem b gl 4 GO (5 aaly e 5 el Dl b ol (s axlllas

Ol Ol oled Jols tassy (olal amalor it ool i (i 4 olosd heo s aadllas ) fpms G505
WS 5g WY 0SS Jgn b5 eslinal b @ ped o (N=VAA)3 51 o3l Okl 53 56 053 5 Olkas OLIAT (sla Ol e
Sl A 5 sl @ B (5 bty 3 5l s esls (655058 (sl s Sl esle B3l (5 S Aged i
A58 o 5 e s 5 aes 5 5Ll b 5l s esls L0 el

S ddals Ol Slosle dens 5 (sl 4, G Ole 45 s o DL Oy (Stmsad 003 51 Jool s tla aBly
(P<+/0) 5 = FYO) able dgas L gl 45 GO Olee fiomans 3l 3 g s (PD</0) 5 T=0 /O0A) (6,13 ime 5 Coe
ol gy ol e s Sute (5 il (P00 5 I=r OV )0k s (Solams Agad 5 (P00 S T=0/00F) patene A
3 Olnde 335 e sl W als 3y (5olsbe BLS,1 Jlosle dgad 5 (51 48, GO o 4l e b2 S 4o
3 Kol eal s 1y (ol 53 gl 4 B slaslne ales g mmilie i 5 a5 L Ol sl 01Kl
i S 1y Ollew 4 0l 151 leas S 5 b

Ol gDl Ol Ol Slesle A (sl b 3O 1sdS (sl 031,

Ol 01 (5,1 (S ke olisls (S ple isal anm s 5 Slallan 55 a (Sl oS5 (ool 0y Son 05,8 5Ly
Ol Ol (Sl (St ke ol (S oS80l cmusdln slal 5 o e ke 05 8 sl
Ol @Sl QLT Al 58 plo slES0s (5 pko 03,5 (s> s el i) i ST

Ol O g ply ol (a5 poke o5 8 o



https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

bl adn $Mal g aksly

o S e e iS BB Gl Ol el e
uﬁﬁ‘ou)ugsg&_ﬂmﬁuc&g—ﬁlﬂt{,xﬁi
S |y iy Sl s B S, sla e ol
(s .

Ol Ll (o Glosl gl 1 S0 Joalye bl
sl i ol Al sl odr 5 s, S g 50 )
Tt S aiil gl s GO Jalge sl 5l oS 355 s
Sl Sns cmul oY ol 4B S L5 s a5
olazel 5 S5 ta am oy IS 4 LKids ke (glass = GO
OF 3 (Sl 5 35,5 iy a3 amalr 3, SuSG Ly Jslas sl
o Ol 53 La, 538 5l (g5l 05 el 3 53 (g3l S
S s N Bl izl S e 5k ol
oy 8, S eelenl Sligas 5 La et )
O dabsil s

308 A lame gy gl 4 > O oo il s
OB A 3 51 sl ede 55055 0l Wby e LIS 4 Jeline SIS
G Sl patie ) s Sl S sl 4= GO
L work ethics : |t SbMasl as e eslial Lgl
53 &l ad = GG (6,8 Yl Jsles 4 S professional ethics
Sl G55 Sl ) ae poms sl 4= GOVl b 0L
ol L s O3l (55 3l odld i 0y 391 (sl 2T,
Sl oSee el lails;y o 5 sl L5 il e sl s~
SN (V)5 sl b gl ab - Calls sl s 355 sloael
S ool o8 ia s b s s ol Sl S o sl
S S s slas Il 5 J ol 5l (gl as somms 4y 5 (Sl a8 >
e 6l A bl 3 1y b es S 5 sl 1Sl S 5 s 0 L
OP)S s

L OIS 5, Slas S slal o pge 3l oS
sl a5l 5 J ol o Ll il Olye Jale 0155 e
L) s 5l o (St B U5 e S 5 i il
o Ol te (5,50 i 53 s 5 LS, (o5 o4
L e o5b e as ad s ad > e sl b Olsls
Ol i Al oo O asli ols 5, 55 5 6 om0
el ol ol s 48 oo Lal il (655 50 Jolin aan 5>
g b ol 5 (e 5Ly S | el (it s 2
OUT (2ot S8 5 5 0 53 550 M Oblans b Ol
V)l st B (6 Al s ol s 4~ 10 el

Cws ame D sl a4 5550 (6 aallle 55 (YoNY) oo

40 IR0
gmd Ole b Dbzl 53 IS 31 gl adl3e 51 SO
Sloslo dgm a5 Ll 5lcal oloslu Olan slael Slolw
GlIla 53 15 o5 0 ge 5 asil sl adede LB 36
0558 5 sloslo oladlas 51 age iy Slosla dgas &
A oS esls Ol an S el sla iass oul oo olallas
D8 56 L bl ea3ls 5 0S8 Jleslw sl s sleslo
Oleslw am Gdate 1) 555 dgate JLLIN (65,0 |t
55 5 aadls 34 Olaal Cogar 3 |y Olejla Giliial iy e
nggjzﬂgmmjsmjxsqmw;w@ﬁj\@u_z};
4 it 2 ml s e Sk gl (UL Ol a8

M o d O g in slalols js ol i

Sl a e sl 4685 51 OLSS 3 dge sl
534S Sl Gloslw 5 Jad e 50 G Sl g o
Sl 4 Oliies 5l (5ol (5 BV 350 4308 cladlo b
bl b3l o s a0l 5 Sl Sl
P 23S aas an I b s S0 ol (M)l 05
Lo ol pons ol Fedes LS aS ol el s S usS
Sl dg el e oy ghe ol 4 S Ay 5,5 4
Sl o O3l S el and 5 ible Sy o
o Jaool s Slial (g3l 555 O Helye ahs 4 oS
S35, s Olesla 4 e b 5 gl sl i
(s o i

UGSV S W20 V-V R P SO | I P | R PPY

! 5 Sloes  SKads las 4 dble dgas —al
S S sl s e cul Ol 3 Sliw S (6 S 55 5 s
(Ol o BL Olasla 3 OLS,IS (g

Oleslws S5 5l b ) pemte (Sla 258 patns dgad —

(Bl
Olge 4y 00l 3L eSS bl g slamin dgad —
533,83 0hbe o coman (V)ASL o Oloslu 5l 5 4 S S
O i 5 5 s G505 (5 LAl v ys s Ol
Ly e 93 ol L OF aajls dim 53 Sle sl dgas a8 S s slizel
i Joled) 51 g 5 (Dol 3 00le iy Joo) yats gl

(DLl (Caslas 2
a ksl Mayer s Allen Sbosla dges iso 4w Jie
PP Y PRI P PR PR UL DI UL S u Sy

Y7


https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

VDL 5 jie S3exe YU S0

Y I Ty

P maS e Al bo g O i asllas S,
S Jols ioass ol olel (5 Al i el akaia
A 053 5 Ol ms OUILT (sla Ol g Ol by Ol
o 68 Tl b a5 Ly (N=YAA) s 5 ¢3 ) Dlad
G B 0l 5 e sl et > Ssline
Lems 5 ) SIS oS Wyde ol a a5 izen 5 L O
adllas plowil A 8 e 0 50 (S8 daul 551 Slesl
ORI el e A el s ge Gla b Sl Ol lan s
S5 Hgad oo am 48 25 YY) OIS S s b 5l eslinnl Ly
Oty 3l &5l 53 0LLE LA s sl ssl bslas
il a5 e L, Ol slas a5 el
Y i 6l Jee T s (gl as = S (5 asli
$34 A 5 dle O aoes dm I V2 e dn)iad] s
2 O 5 (Slias s 53 o (s VY 28l
o ()0 S aalos (VA asliin y cnl )0 L5 S sl
4s (\aa#7)Mayer s Allen Sl dgns (g aslion 5 5l i
Il A ible dgai)iad 3o ¥ Groe o gl 5 5w YF L
esleul s (s A golomn dgd 5 o A eies Ages
bods 155 (mll ol sl asbin (ol 3 s S
Slr ML VW) ible dgas 61— FLis S Ll sl eale
(IR B+ /R) satis dgnd (5l 5 (VAP B +/50) 5 omin Agad
Ghu 4 s arwls S osoe ) Jadr (Yo ul sas 5505 S
e 5 Ol 5 Jlesl dgas 5 (51 ad = GMS - 5la
Sas e ol ML;_.J‘.W,J.; A

Slole dgad 5 oolal @l as = Gl oy oS el
@ andllas 53 (YY) Sl (00D 515 5 5 5 lslins oo (g atail,
sbal 5 glad = GO o pas ol cws amms ulas s =
O8)3503 555 (olslome 5 e (s adaily Jlojlw dgas L OF
(YA ) sdam 5 aliadle 5 (V) ))siem ((1FAY) Sl s
Gl ad > G aS Wdo) a4 355 (6 anlllas
w13 OF sl a5 Sloslw dgai L ls s 5 e (s ekl
) 1405 G 8155 o sl s 31 L S (51 4555
OV=N)s0s 2al5sl 5 A is 5

Cmwd amed ol 4 35 iags 55 (V44F)Gunz 5 Gunz
Colo) op ity lin YU s lyls 45 (ool 31 as sl
i (T0V0) s ol 5 mbes (Y 0)usl asiils |, i
5o adaly ol as o GOl 5 Slesl dgad s 45 ASs S
O 310 O adlllas ol =S aman 55l 5 55 (SOl e
OIS ol 8l jaasd a5 L gl 48 - Ll 5 Sl s
SRl e s sl s (SOl e 5 e sl SIS 8
o> (gulslime 5 St sl IS ablw 5 i (e B
(NV)ssi e

Ok S 5358 Slosls o 055 sl 4Tl s 4 55
odle Laole sl j3 aS el (ﬁ‘}‘ya.)\_fbu w5 gl ad > G
OS5 sy sla Solgn 5 s yaass aisal o
Slosla 53 Jissal glaast 552 55 Slosla 5 (g lsl GBI
Goda L adllas ool i aiS asulan a5 L (YY), S 1 3
0l = Al s Sl dg ame 5o LS s
plrl e 055 5 Ol kas OUILT (sla Ol e Ok (5 anslr
A S

OV sl § (ILs)lw 325 § 5) adya GlA) aghauw ) Josa

" L g

o o5 el

¥t V4-Ya/q

Foo¥e o 14-Y4

¥oof V4-Ya/4

A=Y QF—AV/A

ARAEARSN \AZAREVA

s s

A=YA/A Sble ugas
A=VYAA s AgaS
A=VA/A Sl A
YY-00/4 Sble dgs
YTovE/q & 4 B

ol Jiass amels 5l bslal (6,8 sl s as |
Bl 15 Ll Sl 5o eSS g 1) La bt b 5 035
Gl e s b e s Olea s edld eSS gls el

zjj.aLgLAQL:_.AJLAﬁAfjf_.i_a_,}.égl.aazlstg)ﬂzj_fca_@?
hub)wdlﬂmbujﬁbmj‘ﬁjaJ;w‘fdb

U,L.A)}l.191:.‘)_.2:J}‘_}Q‘)L&ﬂcu&mu:}))éa‘)b\i»\_@}

1PAF Yl 1 o plas aali 0335 11 093 (nodlis 3)5k) Ol 55 3y o sle olSitils (55K 34l pap 035ikils alo vy


https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

bl adn $Mal g aksly

s an S L s /00
b 4dl

S ahaly e Sl ash Sua A2 Ok aS )y liles

Aoy QLT et Ol Sloslw den b gl ab >~ GML5
G=rk ol 03 OBASS 0SS o S0l s O s
LS 0L 1, OB us oS s PV 5 alal e YV /v EVAA

REVEIL

Ho\)uxdlﬂ&_ﬁjxQ\ul‘MH.u@j@?
55 Ll S, line a8 0 ols Oliadsl il a5 A o3ls b s
dalgt BL ale s ol conS oSl 5035 (g Lust] aallas
02 Fb et bl gl (6 Sy a5 Ll
Sl esls Jdod 5 am a6l o5 on Vo e s asliin
esliaal L La esls 5 A eslinal 18 a5 S SPSS (gLl 55l 0
5 (oslls 5 slams Bl (- Sile) o 55 Ll sba 35 5
(O g ol 55,5 50l S 03030 5 (Sirar o ;) bl l L]
jlﬂubwl)géjlzﬂch_w.gzﬁ&bdjg}a:

Olag)y slaneis (551 g $)Sre sle 0asld P Joss

Sl g et dgs Bl A Lo dgs gl e O b pasls
YY/YPVY \AVARZ A YZ/Y040 FO/YAAD ARRVARYAN wﬁl‘:ﬁ
FIOAVE S 0/fYYYQ O/ Y0¥ \Y/Ze Y YZ/AY ¥V 3,k Jlfdl
fr/ray Y4/514 YO/ VAD/Y Y4 VYEVAY bl

Opadl 31 La osls ais O3 e Oyl sl
Jadr 53 O3l cnl gl At eslin ol G4 el =35, S 5al S

RGO NS W1 ezjﬂ Y

(ool A (gl b > B s ,e Sl
S Golema A 5 e dga ( able A
LSl e YY/YRVY 5 YY/VPEY YP/Y0A0 FO/FAMO A VY/) 24

..,\J)b)lj_éla_.ﬂj:.adg.ﬂ):\ Jsds bl pas

(o o313 3393 JLoys ) 51y Bgipaml By)Se.a)e5 1961 3l W Josa

P Z G gl Sy 8 adsS 2kl Ol il Sl ety
s VY YP/AY ¥V WYMol 4 G
+/OY0 CAVY Y5 EY FOMO oyl dges
1/F00 NGBV O/ere et P00 able dge
ARY “/AY4 O/FFYYY YUPPE et e
NALl adl $/0AVSS YOYEVY g i dgs

Al e lame SOl Ol Sl esli

ERIEe Jl_ajﬂl_ha.!b@)_’; \JJJ_..»L;AP>'/'O ul_AA_la._&-

SLo)w 3425 g S) adya GUAI slopis (Sues pd gmils :I€ Josa

Gobmd g s gl bl g Gl g (6l W B P

SNsad ot 6l 4 G

sldas
/00N Soad i Gl dgas
VY Sl
ANC Soad s bl agm
'Y Sl

YA VY47 Jls \ oplesd aobi 0329 1) 093 (wowodw 3)5ks) 0l s (SSb jg pole olSisls (Kb jal ju 0okl al=xo


https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

VDL 5 jie S3exe YU S0

+/OAQ JAVY VTS N CHOU ST s S
¥ ¥ ¥ sl
VYT /05 ¥ Aes VAL S CHRU S-S P PE PN PPL
¥ s A\ ¥ sl
oo 0S8 LT Uy e o Slosle a3 5 sl 53 Oy (Sed 0503l 5l ol s

S olaasrg Lo alon s ol olelbu 5 Jad oLad
Sl 3V il an 5 5 el O S 38 Sle3lw a
Sla olgs 5 La jaass a5l s esdle Oloslu ;8 534S
55 Pleslm 5 sl B 25 5el QLSS Jad o 5l 3,5
(YA)3 8 515 Oleslu 5o 25500 sls aal

YOV Il s O 5 bl Lo 5 a5 (g andllas s
ol o plansl 5l (S e sle Sl &b sletvsles o3
o Ol (B Sl 5 Jleslw dgas o0 LLS )
S-Sl 5 Sl dgad o 3ls 0L adlllan eyl 5 oa
ar g bl sy olliae 5 ode g adal; Ol S BY
3 OLlw sy (S apeal 3 S50 5 I Sl Dl Ceal 4
Slaal S35 55 age L Sloslw dgnd Ollaw &5 ole,
DLl o il gl 4 = S Ll 5 Olslw sles)l
Al o bl oa ol aalllas s L iy sls 4l oS

YO Jle 5 0 e 5 b o 55 S (gl aalllas s
ol il O g et o 5 55 Sl sl 3
Sl gt 5 gl ad = G oy sl 5 cie LLS )
ooy DL an asllas o) 50 (Slglcslo O e 5 o 50
s = o 5 4S5, 505 (g amdllae 3 o aen (T )
G el e Ll 5 et 53 Y10 Jlw 55 e
o033 55 Je s Sloslo den Shulpl s (sl i = IS
S 4 B 03l 0L aalllas gl 5 43,8 51,5 )
Core LI 5 anils 13 lagte mla w3 Sleslw dgad slal
(Va0 5525 Sleslw g 5 6l 6 = G o (sslslsa
2 o Al ol L 55 G5 ash oo sl 4Bl oS
RS PR L

slelin lan 5o Y10 L. jaJones L 5 oS (ol anlas s
o o555 QSIS 36 (ol oad ol 5 el (sLaLYT L
Sl dgnd 7o o o O sleisler LB el
Sl S el 3l DL andllae gyl el o Oyl
Ll gnd Ol WL sl (ol Ll mha
Sler ol Gleisler cptege S (S 33,8 e Ol
S o Al s Gloslw dgas il s oS coul L bLs|
VLS e KaS Olosln

Sllo dgad 5 sl a0 IS Ol 45 das e 0L ¥
3525 (P<t/0) s T=2/OOA) S Lls mme 5 Eite (g atail; Olsln »
Ol sy (ible dgns L 6l ad = OV Oln (pimmen 3500
P<+/ N 51=2/0+F)O kw1 ats dgas b (P<+/+) 5T=+/¥T0)
3 Sude (g adal, P/ N ST =/0V)0 s  (Sola A L

513 55 (Guls Sae

—r

A bl O (g adail) et Sa by a0
o3 OUIT Ol 1 gDl sl Ok 1 o 3 Slaslo
Lf.éb-u:.mjjwlo.\_ﬁTw;g@_t&.c,_éﬁjﬁau_wolj_u;j
) o3 n s slasl 5 (81 4b i GO o S 53 0L
S s sy s (6ol e 5 Cte (Siaan (Solmin 5 et
O 5 631 g amllan s Ly iy ol 51 bl
SO 5 Sleslw dgad ¢ ataly oy 4 45 WA JL s
(OLs, elal Olwslay 3150 5 olsl OLSLIS 55 sl b >
(Y05l Slpen 5 coilas wiatls, el Oliw gl
ATAY Jl s 0L s 5 nlis bave s (gl aalllae 53 opsimman
Olsloy Ohliw 5 5o Glsla dgnd 5 L8 ST 6 adal,
sl 5 Al ) ol et ()5 4kl e
(OYE) ol cus
Sl 45 S Ol 5 e sy 5 Al ) e 3
Solens 5 SIFL Co Ll 5 53 45 e 48 1 S Ol e
ol 355 s 355 XS e ) amale iy 1 350 L ol
UL 5 0 e LAl s e ol 3 |y 30 dgnd s e
ins o olonil Oy oS ledlad 5 Sladt S ol o
JSs ol Jalse 5 S o] slias 5 Al ol Sl
3l Ok sla 5,0 5 Slaslw 05,5 Jasls) (5 odas
) S5 3l sl el (e s ) a6t
03 Ohlw 4 (ool d5d LDl e (S sl
Dl s, sls ool b s 3 ls ¢S e
e 553 8 4 I Eanl i 55 L (YY) (S
5590 Oloslw 5 (gl b > BT 25 gel Ol e il 3V ol
Sy i Wl ge ader Slaces ed s34l o, S LS a

VA7 Jlo \ opleud 4ol 0309 11 0093 (wedls 3)50s) Wl s S jy p ole olfibisls Kb jol a0 Siils alxo ¥q


https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

bl adn $Mal g aksly

g 5 et dgnd ible dead ( Glasl dead (gl 4 > OO
Lo mla 5o anlllas 550 Sleilivbon 53 Ok Solamn
‘&bu)gujum>u{\,6\uf GO o ganils 3
13 3 5ams (6ol e s e Sien (Solawa 5 et
Sl dgni 5 gl 4= OIS Ceal 4 a5 L
Lgns (5 adals ol (sletann 534S 5 padslgin OIS
Sl s s Ol Al Olesla s gl iz L Sleslo
D ey e Sl s 5 Kaa b OLSLS 5SSl ols
D lams 3 Ohliw p oleil Cgr aS 343 e slge iy ioen
3l SLalIS 5 e o) a3 (sl ad = SIS Sl 5 J sl L
S i)l 33,5 155 L el end slgdgel ooy 4
S 3losug a5 3l LSS Sl dgas 5 gl ab >

Al e Ol S Ol se

S50 g Sid
‘5>lj.él4_:l§)'lk_3.,\;j\:d_ﬁp"}1:j_>'-ﬂ4_iuﬁ Ok
Aoled S5 5 i 3 S (sl 1 Wl ras sy ol el s oS
St Oy adS S 555 el 5 Sl Sl e romes

Agles e D] aadlas 3 eaS

Dbt 5l s plil s 5O lads s s
53 G ol 5 ol Bde (g s S s Bl
S Ll 5 DSl s G OLass 3l gl
Sl sl adsl g Olme a5 (e aS Tl on sy ol
A5t e IS S Joo 35 50 Sy (L3
Olpe am OIS nlial gla il B (50 5 J 3 5eS o
s Shas 3 sl a0 B lalns nyle, mile o5 oge
O 3 e 55 agr i Ol Ll el (ol
iSOl e 0l Oy lalllas 4 a5 L ol iy (A ls edge
53 3ok Ly el s g el la B i 31 0Ll 28T as
()35, o e s, il ams
el s sleslanwl toags ol gla Sy gieee )
33 S s Mzl WUl e aS il sl 8l la s O 03, S
Gl C e 31 s S s il e —t AEE
45 A3l e Ok oLl (s amalr g by e ioagsy ol
oA D lglewslen plw w fassy ol ) Jeols mnlS e

Aas -

(G T a5

L;Lajri.uggaj_aj;}_gjpajslzol_ija_du@w\@u

&bo

.

1. Shakerinia A & Nabavi SS. The relationship between job satisfaction and perceived organizational support and organizational
commitment of police staff rahvar Gilan province. Journal of Management Studies Law 2010; 5(4): 608-26[ Article in Persian].

2. Saghravani S. The relationship between spiritual intelligence and organizational commitment of horasan gas company [Thesis
in Persian]. Mashhad: Islamic Azad University of Mashhad; 2009.

3. Farhangi A & Hosseinzadeh A. New ideas about commitment. Monthly Management 2005; 16(157): 14-8[Article in Persian].

4. Orly M, Deborah C & Pnina P. Job stress and organizational commitment mong mentoring coordinators. International Journal
of Educational Management 2009; 3(23): 266-88.

5. Abbassi T, Hassanpour SH & Hassanali Haris R. The relationship between employee empowerment and organizational
commitment. Journal of Management Development and Transformation 2012; 91(11): 17-23[Article in Persian].

6. Hartman LC & Bambacas M. Organizational commitment: A multi method scale analysis and test of effects. The International
Journal of Organizational Analysis 2000; 8(1): 89-108.

7. Tabe Bordbar F & Aghaei M. The role of self-assessment in anticipation of empowerment and organizational commitment. A
New Approach in Educational Management 2014; 2(5): 59-72[Article in Persian].

8. Behravan H & Saeedi R. Factors affecting the level of organizational commitment: Gas company case study in central office of
Khorasan Razavi. Journal of Social Sciences 2010; 6(2): 181-99[Article in Persian].

9. Asgharizadeh E & Saeedi Nezhad M. Factors affecting organizational commitment: A case study of the academic center. The
Quarterly Journal of Business Administration 2011; 6(3): 105-22[Article in Persian].

& VY47 Jls \ oplesd aobi 0329 1) 093 (wowodw 3)5ks) 0l s (SSb jg pole olSisls (Kb jal ju 0okl al=xo


https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

VDL 5 jie S3exe YU S0

10. Bagheri M & Toulaei R. The effect of organizational commitment on the performance of organizations. Human Development
of Police 2010; 7(30): 73-96[ Article in Persian].

11. Gharamaleki A. The methodology of responsibility in the organization. Islamic Social Researches 2004; 9(3-4): 225-36[ Article
in Persian].

12. Aryanpour Kashani M. Leading comprehensive culture aryanpour. 2™ ed. Tehran: Jahan Rayaneh; 2006: 125-7[Book in
Persian].

13. Arasteh HR & Jahed H. Ethics in universities and higher education institutions: To improve treatment options. Quarterly
Vitality of Science 2010; 1(2): 31-40[Article in Persian].

14. Ghourchiani F, Barati Marani A, Abolghaseem Gorji H, Khatami Firouzabadi AM & Haghani H. Ritual observance of
ethics and patient care nurses in teaching hospitals of Tehran university of medical sciences. Medical Ethics Journal 2013; 7(23):
63-79[Article in Persian].

15. Hosseini L. Investigating the relationship between professional ethics of organizational commitment in the national refining
and oil products distribution branch city [Thesis in Persian]. Tehran: Allameh Tabatabai University, Faculty of Psychology and
Educational Sciences; 2011.

16. Bahagir H. Investigating the relationship between ethics and organizational commitment of teachers in secondary schools of
area 3 in Karaj [Thesis in Persian]. Tehran: Teacher Training University, Faculty of Psychology and Educational Sciences; 2011.

17. Rouhani F. Investigating the relationship between ethics and organizational commitment of employees in the company designs
and ideas of the nation reformer [Thesis in Persian]. Tehran: Payame Noor University of Tehran, Faculty of Humanities; 2013.

18. Ahmadi F. Relationship between professional ethics and organizational commitment. International Journal of Learning &
Development 2011; 1(1): 178-90.

19. Gholamshahi E & Ahmadi SA. The study of relationship between professional ethics and personnel’s organizational
commitment of Bu Ali Sina petro chemistry company. Interdiciplinary Journal of Contemporary Research in Business 2012; 10(3):
771-87.

20. Gunz HP & Gunz SP. Professional and organizational commitment and job satisfaction for employed lawyers. Human
Relations Journal 1994; 47(7): 801-28.

21. Ziaei S & Shahbakhsh J. Relationship between organizational commitment and professional ethics in academic librarians.
International Journal of Research in Organizational Behavior and Human Resource Management 2015; 3(2): 63-79.

22. Mirsepasi N. Strategic human resource management and labor relations. 3" ed. Tehran: Mir; 2002: 50-4[Book in Persian].

23. Dehghani A, Dastpak M & Gharib A. Compliance with standards of professional ethics in care barriers were insufficient.
Iranian Journal of Medical Education 2013; 13(5): 421-30[Article in Persian].

24. Allen A & Meyer JP. Affective, continuance, and normative commitment to the organization: An examination of construct
validity. Journal of Vocational Behavior 1996; 49(3): 252-76.

25. Niazazari K, Enayati T, Behnamfar R & Kahroodi Z. The relationship between professional ethics and organizational
commitment. Iran Nursing Journal 2014; 27(87): 34-42[Article in Persian].

26. Enayati T, Behnamfar R, Zameni F & Esfandiyari SH. The relationship between professional ethics and organizational
commitment in nurses of Fatemeh Zahra hospital in Sari. Nasime Tandorosti Journal 2013; 2(2): 50-5[Article in Persian].

27. Afshar L, Jolaei S, Voskouei KH & Bagheri A. Priorities in nursing ethics from the perspective of nurses. Iranian Journal of
Medical Ethics and History 2013; 6(9): 54-63[Article in Persian].

28. Rahimi H & Aghababaei R. Relationship between organizational culture and professional ethics. Journal of Medical Education

2013; 6(2): 62-7[Article in Persian].

29. Seyedghibi F, Abbaszadeh A & Borhani F. The relationship between organizational commitment and moral sensitivity of nurses
in hospitals affiliated to Shiraz university of medical sciences. International Journal of Management and Humanity Sciences 2014;
3(8): 2852-62.

VA7 Jlo \ opleud 4ol 0309 11 0093 (wedls 3)50s) Wl s S jy p ole olfibisls Kb jol a0 Siils alxo £\


https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

|

bl adn $Mal g aksly

30. Seyedin H, Zaboli R, Malmoon Z & Azami S. The relationship between ethical values and organizational commitment of staff
in public and non- public hospitals. Iranian Journal of Health Sciences 2013; 1(1): 1-7.

31. Hoseynimanesh SA, Sadeghian A & Eslami H. Analysis of the relationship between professional ethics and organizational
commitment (Case study: County staff Yazd). Journal of Novel Applied Sciences 2015; 4(2): 163-7.

32. Jones A. Organisational commitment in nurses: Is it dependent on age or education? Nurs Manag 2015; 21(9): 29-36.

33. Salehi Amiri R, Rahmani J & Baghi Nasrabadi A. The need for professional ethics in organizations. The Moral of Researcher
Magazine 2012; 3(9-10): 155-72[Article in Persian].

34. Ghamari M. Comparing the relationship between job satisfaction and organizational commitment among the faculty staff at
university. Journal of Leadership and Educational Administration for Islamic Azad University of Garmsar 2011; 5(3): 101-19
[Article in Persian].

£y VY47 Jls \ oplesd aobi 0329 1) 093 (wowodw 3)5ks) 0l s (SSb jg pole olSisls (Kb jal ju 0okl al=xo


https://journals.tums.ac.ir/payavard/article-1-6267-en.html

[ Downloaded from journals.tums.ac.ir on 2026-04-04 ]

VDL 5 jie S3exe YU S0

The Relationship between Professional Behavior and
Organizational Commitment of Nurses in Ilam Provinee of Iran

Mohammadimehr Mojgan' (Ph.D.) - Zargar Balaye Jame Sanaz’ (Ph.D.) -
Sheikhi Saeed?® (M.S.) - Rahmati Dariush* (M.S.)

1 Associate Professor, Microbiology Department, School of Paramedicine, Education Development Center, AJA University of Medical Sciences,
Tehran, Iran

2 Assistant Professor, Health Management Sciences and Econimics Department, School of Medicine, AJA University of Medical Sciences,
Tehran, Iran

3 Master of Science in Lesson Planning, Educational Sciences Department, Payame Noor University, Abdanan Branch, Ilam, Iran

4 Instructor, Educational Sciences Department, Payame Noor University, Tehran, Iran

Abstraect

Received: Oct 2016 Background and Aim: Organizational commitment is one of the important

Accepted: Feb 2017 elements in improving the quality of services and nursing job. Since, the
professional behavior is one of the most important variables in organization
success, the present study was designed with the aim of determination of
relationship between nurses' professional behavior and organizational commitment.
Materials and Methods: This was a cross sectional and descriptiveanalytical
study. Research statistical society included all nurses in Abdanan, Darehshahar, and
Dehloran in Ilam Province of Iran (N=198). Hundred and thirty one people were
selected wusing Cochrane's formula and random sampling. Data was
collected via professional behavior questionnaire and organizational commitement
questionnaire. Data was analyzed via descriptive and analytical statistics.
Results: The result of Pearson correlation test showed that there was a positive
and significant relationship between professional behavior and organizational
commitement (p<0/01=, r=0/558). Also there were positive and significant
relationships between professional behavior and nurses' emotional commitement
(p<0/01, r=0/435), nurses' continuous commitement (p<0/01, r=0/506) and nurses'
normative commitement (p<0/01, r=0/519).

* Corresponding Author: Conclusion: There was a significant relationship between professional behavior
Zargar Balaye Jame S; and organizational commitement of nurses. Therefore, we suggest that hospital
Email:

executives and policymakers provide appropriate situation for improving the
variables of nursing professional behavior.

Keywords: Professional Behavior, Organizational Commitement, Nurses, [lam
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