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ABSTRACT

Background and Aim: Social loafing is the phenomenon of people delitetyaexerting less
effort to achieve a goal when they work in a grasgcompared to when they work alone. People
who feel they are being treated unfair in an orgation would be more likely to show this
phenomenon. This study investigated the sociairigaimong nurses and its relationship with
organizational justice in Tohid Hospital in Sangntan.

Materials and Methods: This was a correlational descriptive-analyticaldgticonducted in
2012. The study population was all nurses workim@ohid Hospital in Sanandaj, Iran. Data
were collected using a valid questionnaire. Foadatalysis SPSS-20 software was used, the
descriptive statistics being frequency distributiorean, standard deviation, and the Spearman,
Mann-Whitney, and Kruskal-Wallis tests

Results The highest organizational justice component Yeasd to be organizational justice
(0.086 * 3.39), and the mean of social loafing \Wwagher in comparison with organizational
justice. According to the Spearman test, all orgational justice components had inverse
relations with social loafing. Only distributiveganizational justice was significantly related to
social loafing (p<0.05).

Conclusion: It can be concluded that the personnel are highhgitive to distributive justice and
managers need to create the feeling that the arg@mm has a fair distribution of resources.
Hospitals should try to minimize the negative effeassociated with loafing by creating an
environment that discourages sodadfing. One way to achieve this goal isttg to impress the
personnel by telling them that their functions mnportant such that they feel their job is important
and that the role of nurses in connection withpgagents is of value and significant.

Key words: Social loafing, nurses, organizational justicechéag hospital
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