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ABSTRACT

Background and Aim: Job satisfaction is one of the most important figcto maintenance
of a professional person and the job success,dsitrg the personal efficiency and the quality
of services. On the other hand, it is a tool in ltheds of managers in order to maintain the
staff in their jobs. The aim of this descriptivaidf was to investigate the satisfaction of
physicians and midwives participating in the fanghysician scheme with the plan.

Materials and Methods: The study population was made up of 221 physicems$ 144
midwifes. The tool was an author made questionraaréfied by experts as a standard, valid
and reliable scale via content validity measuresémbugh a pilot study.

Results: The average satisfaction of physicians and midwivas 44.34% while the highest
satisfaction was 65% with the location of servieesl the lowest was 30.6% with the
financial issues. In relation to the financial aa physicians were more dissatisfied than
midwives, so satisfactions were increased by theease in the amount of salaries.
Conclusion: Over 4 years of implementation of family physiciplan, the physicians and
midwives satisfaction was shown to be still lowislhecessary to consider re-programming in
the scheme in order to increase the amount of patgnaand create more motivational factors
for physicians as well as to reduce working houns rhidwives and establish appropriate
levels of payments for them.

Key words: Satisfaction, Family physician, Midwives, Rurasimance



